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Org Support
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Diff Effects in 
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6. Diff on Job 
Analysis and 

Comp Ratings

188. 
Proactive 

Behavior in 
Socialization

30. 
Leadership:  

Europe & US

4. Issues and 
Advances in 
ME/I Rsrch

5. Ind Diff in 
Work and Life 

Integration

53. Apply  
Comp 

Modeling
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Issues in 
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Coffee Break
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Workplace 
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191. Develop 
Succession 

Planning 
Programs
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Ex Team Dev

197. Pers Test 
Faking: 
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Measurement

194. Victims' 
Response to 

Injustice

189. 
Disabilities in 
Org Settings

Saturday Evening Reception, 6:00 to 8:00 pm, Chicago VI/VII

192. Impact 
of Train & 

Dev: 4 Case 
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Goals, Rsrce 
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Self-Reg
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Security
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External 
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227. Mgmt 
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Dynamics of 
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Leadership
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Led Learn 
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9. Effective 
Leadership

7. Motivation 
Behind 

Emotional 
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40. Work-
Family Over 

Time

11. Leadrshp 
Comp Models 

That Work

207. Sid Fine 
Award

111. 
Reducing 

Absenteeism

176.Perf Chg: 
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& Findings

177. Pulse 
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Perspectv
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Career Dev

237. Stigmas 
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Sunday, April 4

173. Good 
Validation 
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158. Attract & 
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175. 
Advances 
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219. E-
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Perspectives
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Advance
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Feedback 
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Effectiveness
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3. Org Change 
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8. Positive 
Self-Concept 

Outcomes24. Prob and 
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52. Business 
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Into I-O

57. Internet 
Testing

58. Aging 
Workforce

69. New 
Development 
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70. Values of 
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Self-
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71. Applicant 
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of Work-
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Research
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Questions
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Approaches 
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34. Aligning 
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48. HR 
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Analysis

190. 
Employment 

Law 
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Award

55. Work-Life 
Balance and 

Org Eff

56. 
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Reason Tests
66. Virtual 

Office

Saturday, April 3

124. 
Wrkplace 
Coaching

126. Insider-
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Practice 

Collaboration147. Leaders 
Lead

218. 
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Intelligence: 
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120.Things, 
Data, and 

People:  Fifty 
Years

122. Formal 
Mentoring 
Programs

214. Rasch 
Measure 

Applications 
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121. Data-
Analysis New 
Approaches

206. CEMA

212. CEMA 
Reception

215. Job 
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Innovations 

for Old Topic

216. 
Advances 
Work Anti-

Soc Behavior

171. Tele-
Work Impact 
on Work-Fam

150. Org 
Climate 

198. Intern 
Exp

241. Mgmt 
Promote at FBI

166. Real-
World 360 
Feedback
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174. Global 
Survey Best 
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Coffee Break

239. Implicit 
Meas in I-O

240. Prevent 
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Errors

Coffee Break
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123. Next 
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232. Work 
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233. 
Measurement 

Invariance 
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Rewards

217. Intl & 
Minority 

Perspects on 
Pers Sel

245. Org-
Wide Mgmt 

Dev

231. Org 
Research 
Expanded 

Tutorial

129. Impact & 
ROI Assess 
Programs

149. Org 
Continuity in 
Org Change

155. Grow 
Your Career

156. Growing 
Leaders

125.Mediators 
/Moderators 
of Justice 

Effects

127. Emerge 
Wrkplace 
Diversity 
Issues

128. New 
Perform 
Mgmt

International Members' Reception, 5:30 to 6:30, Chicago X; LGBT Reception, 6:30 to 7:30, Mississippi; Friday Evening Reception, 6:00 to 8:00, Chicago VI/VII

169. U of M 
Court Cases

170. Fac Help 
Undergrad 
Rsrch Exp

Coffee Break

Coffee Break

Coffee Break

186. Prof 
Award

172. Manage 
Diversity Best 

Practices

154. Predict 
Perform With 
Struct Emp 
Interviews

Coffee Break, Sheraton Chicago Ballroom Promenade

1. Plenary Session in Chicago Ballroom VI/VII:  
Presidential Address and Presentation of SIOP Award Winners,

 Fellows, and Election Results
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International Members' Reception, 5:30 to 6:30, Chicago X; LGBT Reception, 6:30 to 7:30, Mississippi; Friday Evening Reception, 6:00 to 8:00, Chicago VI/VII
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Rsrch, Tech

178. Teaching 
Tools for I-O

Saturday Evening Reception, 6:00 to 8:00 pm, Chicago VI/VII
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