m SIOP Locator Project

What is your name? (First Name, Middle Initial, Last Name)

[THE FOLLOWING QUESTIONS RELATE TO THE CONSULTING
ORGANIZATION WITH WHICH YOU ARE AFFILIATED]

What is the name of the Consulting Organization?

What is your title in that Organization?

What is the URL of the website for this Organization? (if applicable)

What year was the Organization incorporated? (if applicable)

What is the size of the Organization in number of degreed professionals?
5 or less degreed ProfeSSIONAIS ........ccccoiiiiiii
6-25 degreed ProfeSSIONAIS. ..... ..o
More than 25 degreed profeSSIONAIS ...........cviiiiiiiiiiiiiii e
D oTcE SR a0 =T o] o] VPP PP

The following items are intended to provide Locator System users with an
opportunity to generate lists of providers that meet very specific interests and
needs

Can you immediately provide references upon request?

YES i 1
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Please provide the primary address of your Organization:

GRINDy

S

Address1:

Address 2:

City:

State/Province:

ZIP/PostalCode:

Country (If other than USA)
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
You have the option to enter up to twelve "other" addresses for your
organization. Do you have any additional addresses you would like to enter now?

Additional addresses to enter
No more addresses to enter ............c.........

Next address for Organization (1st other)

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:




S,

| SIOP Locator Project

Do you have another State/Province address to enter for your Organization?

GRINDy

S

Next address for Organization (2nd other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
Do you have another State/Province address to enter for your Organization?

Next address for Organization (3rd other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
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Do you have another State/Province address to enter for your Organization?

GRINDy

S

Next address for Organization (4th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
Do you have another State/Province address to enter for your Organization?

Next address for Organization (5th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:



S,
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Do you have another State/Province address to enter for your Organization?

GRINDy

S

Next address for Organization (6th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
Do you have another State/Province address to enter for your Organization?

Next address for Organization (7th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
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Do you have another State/Province address to enter for your Organization?

GRINDy

S

Next address for Organization (8th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
Do you have another State/Province address to enter for your Organization?

Next address for Organization (9th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:



S,

| SIOP Locator Project

Do you have another State/Province address to enter for your Organization?

GRINDy

S

Next address for Organization (10th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
Do you have another State/Province address to enter for your Organization?

Next address for Organization (11th other):

Address 1:

Address 2:

City:

State/Province:

ZIP/Postal Code:

Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:
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Do you have another State/Province address to enter for your Organization?

Next address for Organization (12th other):
Address 1:
Address 2:
City:
State/Province:
ZIP/Postal Code:
Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:

What are your Consulting Organization's areas of practice and
research emphases: (For each category, please check all that apply.)

Employee Selection:

Attracting, sourcing, and recruiting CaNIAALES ...........cooiiiiiiiiiii e aaeeees 1
Testing and assessment methods (includes speed & power testing) ........uueovieeeiiieiiiiiiiieeeeeeeeiie e, 2
PerSONAIILY TESTING ... ittt oottt e e e e e e et e bbb e e e e e e e e ettt e e e e e e e e eebbba e e aaaaaeae 3
Simulations - situation-based measurement MethOdS. ... 4
Interviewing (includes behavioral and CliNICaAl)........... oo 5
Background screening (e.g., application/resume screening, reference checking)..........cccccceeeiiieiiiaeas 6
Physical ability screening (€.9., MediCal EXAMIS)........cciiiiiiiiiiii e eaaeeees 7
Multi-phase, multi-method SEIECLION SYSEIMS .........ii it ea e e e eeees 8
Computer-based applications of selection teChnNOIOGIES ...........ooouiiiiiiiiiiii e 9
Downsizing/right-sizing methods of applications of selection technologies..............cccviiiiiiiiiiieiiieen, 10
Placement and outplacement MethOdOIOGIES ....... oo e 11
Rapid and/or large-scale staffing (€.9., STArt-UpD) ... ...cooiiiiiiiiii et aeeeees 12
ATFIFMALIVE ACTION .ttt e et e e e e e e n e nn e 13
EXPALALE SEIECHON ... .o e ettt e e e e et e e bbb e e e e e e e e ee bbb e e e e aaaeeees 14
Al OF T IOVt 15

Developmental Assessment for Current Employees:

Establishing eligibility criteria or NOMINAtION PrOCESSES ......vuuuiiiieiiiiiiiiii ettt eeaes 1
Testing & assessment methods (includes speed, power, & personality tests) ............eeviiiiiiiiiiiiiinnenn. 2
SIMUIALIONS ... 3
a1 ET AV (VYT o To PRSPPI 4
Computer-based applications of developmental aSSESSMENT ..........oviiiiiiiiiiiiiiii e 5
Multi-phase/multi-method developmental assessment systems (e.g., assessment center)................. 6
Multi-rater assessments (€.9., 360s, upward feedback) ... 7
PerformanCe QPPraAISAIS ........oioooiiiiiiii et e e e e et e e e e e e ab e aaaeaae 8
Use of assessment for succession planning/management ............couuuuuiiiiiaiiieiiiiiin et eeeeeees 9
NEEAS BNAIYSIS ...ttt oo e e ettt bbb e e e e e e et et bbb e e e e e e e e ettt e e aaaeaaes 10
(OF=T =TT o] F=T oL o1 o [PPSR 11
SUCCESSION PIANNING ...ttt e ettt oo e et et ettt e e e e e e e eatbba e e e e aeeeesbbn e e aeeaeeennnnanns 12
Al OF TN IOV ... 13
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Legislation, Regulations, Compliance, Professional Standards:

ORINDUG,

Principles for validation and use of selection ProCEAUIES ..........cooiiiiiiiii i 1
Guidelines & ethical considerations for assessment center Operations ............coooveeeeeeeiiiiinnneeeeeeeeinnnnn 2
Ethical principles of psychologists and code Of CONAUCT.............cooiiiiiiiiiiiiie e 3
Legislation/regulations re: Employment OPPOrtUNILIES ...........iiiiiiiiiiiiiiii e 4
Legislation/regulations re: Labor relations ............oi i 5
Legislation/regulations re: Compensation, rewards, & reCoOgnItioN ............ccoiieiuiiuiiiiieeiiieiiiiiaeeeeeeeeeens 6
Legislation/regulations re: Local/state fair employment practiCes ..........coooeeiiieiiiiiiiiiiieiiiiiiiie e 7
EXPEIT WINESS TESHIMIONY ...ttt e e e e ettt et s e e e e e e eetbbaareaeaeeeeebbnaaeaaaaeenes 8
UNITOIM GUIARIINES .o 9
Al OF TNE BIDOVE ...t 10
Testing Issues (e.g., cutoff scores, test bias, validity generalization):
CULOMT SCOMBS .. 1
Validity geNEraliZAtiON .........uueiiiii ettt e e e et ettt e e e e e e ab b aaaaeae 2
FaIMNESS ANAIYSES ...t ettt e ettt e e et e et b e e e e e eabb e aaaaaae 3
AQVEISE IMPACT ..ttt e ettt e oot e et ettt oo e e e e et e e bbb e e e e e eeeeetbba s e eeaaeeeebbannaaeaaaaaenes 4
01 g1 (=T gTo] g e (YT (o] o 1 41 o | TP PPPTTR 5
Al OF TNE BIDOVE ... et 6
Job Analysis/Competency Modeling/Needs Analysis:
FOr @mpPloyee SEIECHION ... 1
For employee training and/or deVElOPMENT ........cooiiiiiiiii 2
Forintegrated HR SYSIEIMS ..o 3
Al OF TNE B0V ...ttt 4
Training and Development Events and Methods:
Program design/deVveIOPMENT ... ..o i e e e e et e e e e e e e aab e e e aaaeae 1
Training delivery (current jobs and fULUre JODS) .....couuuueiiii i 2
Performance apPraiSaAl ... et e e e e e et e aaaeae 3
Multi-rater @VAIUALIONS/SUIVEYS ...ttt e e e e e et et r e e e e e e eetbba e e e e e e eeeaabbaa e e e aaaaaene 4
Instructional SySteMS/TECHNOIOGY .. ..coeeiiiiiiii e e e e e n s 5
COMPULET-DASEA SYSLEIMS ...ttt ettt ettt e e e e e e e ettt e e e e e e e e tbba e e e e e e e e eesbba e e eaaaaeeenbnnnns 6
TraiNiNg EVAIUALION  ...... it ettt e e e e e e e ettt e e e e e e e e ea bbb e e e e e e e eeebban e e aaas 7
TraINING TrANSTEE .t e oottt oo e et et ettt e e e e e e e e e bbb e e e e e e e eeebbaa e e e as 8
TrAIN-TNE-TFAINET ...iiiiiiiiiiiiiiiii 9
Ofer-Ted o1 o To Jr=TaTo W ¢ 41T 0 1o] 1 o [T PPUPTTTR 10
(OF=T = TcT g o] F=T oL o1 o RSP PPPTTTR 11
SUCCESSION MANAGEIMENT ...ttt ettt e e e e ettt e e e e e e ettt b e e e e e e e e eatbbaraaeeaeeeabbaa e e aaeaeaennnnanns 12
Leadership deVEIOPMENT ... .o ettt e e e e et ettt e e e e e e e e ettt e e e aaaeenes 13
EXECULIVE TEVEIOPIMENT ..o e e ettt e e e e e e e e e e bbb e e e e e e e e ee ittt e e aaaaaeeens 14
LR (=] 111 0o TSP 15
o |1 Lo TSRO 16
Al OF TNE BIDOVE ... 17
Large-scale Organizational Issues:
Organizational ViSion, MISSION, SIFATEY ....ccuvruuiiieaiieiiiii ettt e e e eebb e e e e e e eesbba e e e aaeeeereanns 1
Organizational StruCture and AESIGN ........ooeiiiuuii et e et e e e e e etbb e e e e e eeneananes 2
"Soft" organizational performance issues — leadership, culture, climate, & commitment ..................... 3
Intra-organizational allianCces/pPartNerships .........oouuieei e 4
Team/Group development (e.g., chartering, roles, self-management, teambuilding) ...........ccccccceeee. 5
Human factors/human engineering design (human-machine systems interactions) ............cc..oooeeeeees 6
Organization development & change (change management, process re-engineering) ...........ccccc..e.... 7
COMMUNICALION .ttt 8
IVIOTIVATION .o 9
Al OF TN IOV ... 10
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Development and Implementation of Organizational Systems:

ORINDUG,

EMPIOYEE FEIALIONS ...t e ettt et e e e e e ettt bt e e e e e e e e ettt e e e aaeaae 1
EMPIloyee retentioN OF TUMMOVET ......ouiiii ettt e e e e et e e e e e e e e e abba e e e e e e aeeeabba e e e aeaaaene 2
Employee safety, security, and/or health (e.g., QWL, EAPs morale, job satisfaction) ........................ 3
Performance management systems (i.€., INCENLIVE PIANS) .....oooiiiiiiiiiiiiii e 4
Compensation and benefit SYSIEMS ...t e e e eeaaeaaas 5
Personnel administration systems (including HRIS) ......coouiuiiiiiiiii e 6
Rewards and recognition PIANS .........uuu e e et a e e e e a b aaaaaae 7
Integrated human resource ManagemMeENt SYSIEIMS ........ciiiieiiiiitiiiiiieee et e e e e e e e e s eaeeeeees 8
Production quality and StANAAIAS ..........ooiiiiiiiiiii et e e e e e eab e aaaaeae 9
SEIVICE QUAIILY ..ttt e ettt oo e e et e ettt b oo e e e e e e et bbb e e e e e e e e e ebba e e e e e eeeneaanas 10
EMPIOYEE LHIUAE SUIVEYS ...ttt e e et ettt e e e e e e e e e etbb e e e e e e e eesbba e e eaaaaeeens 11
OrganizatioNal ANAIYSIS ......ccciiiiiiiii et e ettt e e e et et e e e e e e et e e e e e e anaaanas 12
Al OF TNE BIDOVE ...t 13
External (Environmental) Organizational Issues:
Customer attraction and retention (e.g., customer product preferences, customer satisfaction) .......... 1
LaADOT TEIALIONS ... 2
Community relations/organizational Stewardship .............ooi e 3
Extra-organizational alliances/partnerships ......... oot e e eeees 4
Mergers and ACQUISITIONS  .......iiiiiiiiiiiii ettt oo e e e e e e et b e e e e e e e eeebba e e e e e e aeeenbbaa e aaeaaaeene 5
GOVEINMENT FEQUIALIONS ...ttt e e et ettt e e e e e e e ettt e e e e e e e e eetbba e e e e aaeeeneennnns 6
Al OF TN B0V ...t nn e 7
Measurement and Information Management:
ProdUCHION QUALIEY ...ttt e e ettt et r e e e e e e e ettt e e e e e e e e eeabba e e e eaaaeenes 1
SEIVICE QUAIILY ..ttt e ettt o e oo e e ettt bbb oo e e e et e et b ba e e e e e e e et bbb e e e e e e ennbaanas 2
EMPIOYEE ALHIUAE SUIVEYS ...ttt e ettt et e e e e e e e e ettt e e e e e e aeeeabba e e e aaaaaene 3
Multi-rater evaluations (€.9., 360 fEeUDACK) ..........iiiiiiiiiiii e 4
Program @VAIUALION ...t e e e ettt et e e e e e ettt e e e e e e e ettt e e aaaaaae 5
Balanced SCOrECArd SYSIEIMS ...ttt e e e et ettt e e e e e e e e ettt e e e e e aaeeeabbn e e eaeaaeeaes 6
Enterprise information management Systems (€.09., SAP) ... 7
Utility analysis/return on system investments/human resources aCCoUNtiNG ..........oooveeeveeeuiininiieeeeneenns 8
Al OF TNE B0V ...ttt n e 9
Research Methodology, Approaches, and Applications:
Controlled experiments and quasi-experimental studies, field research ..............ccccciiiiiiinnnnn, 1
Descriptive and inferential STAtISHICS .........ooiiiiiiiii e e e e e e e e eeees 2
Exploratory and confirmatory factor analysis, causal modeling ............ccooooiiiiiiiiiii e 3
MBTA-ANAIYSIS .ttt e ettt e e e e e e et e bt e e e e e e ettt b e e e e e e eetbba e e e aaaeaae 4
Cutting edge or emerging research iSSUES and AdVANCES .........ccuuuuuiiiieiiiiiiiii e 5
L0 1T (1 0 | SSPPTPPPTTTR 6
Theories: Contingency, decision, organizational ... 7
Al OF TNE BIDOVE ...t r e 8
General Professional Issues:
Writing and publishing (e.g., bOOKS, @rtiCles) ..........ooi i 1
Government funNding @Nd GraANTS ...... oot e e e e e et e e e e e et e e e e e enaaaaaas 2
POIITICAL CTIVISIN .o 3
Professional education and continUiNg @dUCALION .............uuuuiiiiiiiiiiiii e eeeees 4
OB U e 5
SCIENtISE-PractiioNer iSSUES ......coiiiiiiiiiiiee e 6
BN S o 7
Al OF TNE B0V ...ttt n e 8

Other (Please specify):

10
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Which of the following Functional Areas do you have experience serving?

SAIES AN MAIKETING ...t ettt e e e e e et e bbb e e e e e e ee bbb e e e e e e e eannaanas 1
I BN . 2
Yo [0 011 0153 (= Ui {o o TP TP TP PP PTPPPPPPPTPPPPTN: 3
[T o - | PSPPSRI 4
Research and DeVEIOPMENT ...ttt e e e e e ettt e e e e e e eaabba e e e eaaeeaes 5
RISK IMBNAGEIMENT ... .ttt et ettt oo e e e e e et atba o e e e e e e eetbba s e e e aaeeeenbbnnaaaeaaaaenes 6
VEAICAL ... 7
HUMAN RESOUICES ...ttt e et e e et et e e s e e e e e e eean b n s e e e e e eenns 8
(O 11 = 111 2T PPTRPTPR 9
Information TeChNOIOGY/SYSIEIMS ... ..ottt e e e e e e b 10
Trades and Crafts (Semi-Skilled to SKIlled) ... e 11
LiNE MABNAGEMIENT. ...ttt e e e et et ettt oo e e e et ee et ba oo e e e e e e et bbb e e e e eaeeetbba e aaaaaaeens 12
PrOTUCTION .o 13
DISTIIULION e 14
Al OF TNE BIDOVE ...t 15
Other (Please SPECITY) et anaaaa 16

In which of the following Business Sectors do you have experience?

Manufacturing and ProdUCTION  .........uueei e e e e e ettt e e e e e e e aabba e e e aaaeeaes 1
CONSITUCTION ... 2
LY== U1 oo TP TSSO 3
Service (e.g., Hospitality, RESIAUIANTS) ........uuuiiiiiiiiiiiiiii et eeaaeanas 4
Professional Business Services (e.g., Legal, CONSUItING) ......coooiiiiiiiiiiiiiecieei e 5
INSUraNCe/RISK MANAQEIMENT ...t e e ettt e e e e e e e e et e e e e e e e e eesbba e e eaas 6
Healthcare Services (e.g., Medicine, Pharmacy, DentiStry) ..o 7
Pharmaceutical or Biotechnology ProdUCLS ...........coooiiiiiiiiii et 8
Computer Hardware (e.g., CPUS, MICIOCNIPS) ....iiiiiieiiiiiiei ettt eeaaeanns 9
COMPULET SOTIWEIE ...ttt oottt e e e e e e e e e e bbb e e e e e e e eeabba e e e e e aeeeenbaanas 10
TElECOMMUNICALIONS ..eiiiiiiiiiiiiiiii ittt 11
MeEdIB/ENTEITAINMENT ..o 12
Ul S oo 13
AGIICUIIUIE e ettt e oot oot ettt oo e e e e e e e e bbb e e e e e e e e e ee bbb e e e e e e e aeenbbaa e eeaas 14
Food (e.g., consumer products, fOOd ProCESSING) .....cciiiiuutuuiieeiiieeiiie et e e e e et e aeeeees 15
11T T 1 o [T 16
VAL e 17
Chemicals/PetroChemiCalS ... 18
L= U] o Lo ] 1 =1 i o o HR TSP PTPTTTR 19
AAVIBEION oottt e e E R E e R R R 1R R R R R R R R R R R R R R R e e e R R R e E R e n e e e e e n e e 20
MITIEAIY/DEIENSE ...ttt oo e et et ettt e e e e e e e e e e bbb e e e e e aeeeetbba e e aaaaaeenes 21
LCTo VLT 4]0 0= oL PP PPTTTI 22
Al OF TNE BIDOVE ...ttt r e 23
Other (Please SPeCITY) e 24
Which organizational levels/strata do you have experience serving?
E X CULIVE e 1
Y=l ol (o g aq b= at= Vo [T o 4 1= o | APPSR 2
MiddIe MANAGEMENT ...ttt e e ettt e e e e e e et et ba e e e e e e e eetbba e e e eaaeeeanbbnnaaaeaaaeenes 3
First-level ManagemMeENnt/SUPEIVISOL ...... oottt ettt e e e e e et ettt e e e e e e e eeabbaa e e e aaaaeenes 4
Technical/professional/individual CONIHDULOIS ......couuueiiiii e 5
Non-exempt fUll-tIME STAMT ... et e e e e et eaaeeees 6
NON-eXEMPL SUPPOIT STATT ... e et e e e et ettt e e e e e e eeabbaaaeaaaaaeees 7
Part-time or temporary STaff ... e aaaeae 8
Al OF TNE B0V ...ttt 9
Other (Please SPECIY) et 10

11



In terms of Geographical Experience, in which of the following regions are you
experienced in providing solutions or support in a timely manner?

LT 11 C=T0 IS v (= 1
(@82 g =0 F- TR 2
1Y 1S3 (o o T 3
Central and South America (including the Caribbean) ..., 4
B (o] o1 T PP TUPPPTN 5
Africa, Near East, ana SOUIN ASIA .......oouiiiii et e et e e et e e e s e et e ea s s e eaaeaaas 6
1Y 1o [0 | LT = 1= A 7
YNt I = o Lol w4 TR = T == 1) AT 8
Y NS 1Yt = 1T T AN (VA Y= 1 = T o [T 9
All Of the aboVe (WOIIAWIE) ...t e e e e et e e e e e e aab e 10

[THE FOLLOWING QUESTIONS RELATE TO YOURSELF AS A
CONSULTANT]

Do you have a private practice that is a Sole Proprietorship?

[If you answer “Yes” you will be asked a series of questions to describe this
practice to system users. If you answer “No” the next page will ask you about
your affiliation with a research/consulting organization.]

What is the name of your practice?

List your website, if applicable:

What is your title?

In what year did you begin your practice?

The following items are intended to provide Locator System users with an
opportunity to generate lists of providers that meet very specific interests and
needs

Can you immediately provide references upon request?

Yes i, 1
NO ..o, 2
Can you provide verification of insurance upon request?
Yes i, 1
NO ..o, 2

YES i 1

12
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Are you affiliated with a Research/Consulting Organization (one which is not a

Sole Proprietorship)?
Yes i, 1

P

What is the name of this Organization?

What is your title in this Organization?

Do you have a faculty position at an educational institution?
YeS i, 1

What is the name of this educational institution?

What is the name of the Department within this institution?

What is your primary position in this educational institution?

Please provide your Primary Contact Information:
Address 1:
Address 2:
City:
State/Province:
ZIP/Postal Code:
Country (If other than USA) :
Telephone: e.g. (651) 688-1111 ext. 1234

Fax:

e-mail address:

What Professional/Academic degrees have you attained? (Check all that apply)
VIS ottt et a1 bt bt a ettt bbb s a ettt bttt ettt ettt ettt 1

Other (Please SpPeCily) s

13
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Please indicate in which States/Provinces you currently hold

Certification/Licensure:

Alabama ... 1
AlASKA ..oeveiiiiie e 2
PN V40 F- 3
ATKANSAS ...iveveiiiiie e 4
California ....oveeveee i 5
(070] 0] 7o [0 JR 6
(070 g1 1=t ([0 V| A 7
(B o\ T 8
District of Columbia .........ccooovvvviiiiiiiiiieiiins 9
[ o] T - 10
(CTCTo] (o - 11
[ F VL= 1L 12
o =1 o o T 13
HINOIS evveieee e 14
INAIANA .oeiiiiiicee e 15
JOWA e 16
Kansas ......ccccooiiiiiiiii 17
KEeNTUCKY .. 18
LOUISIANA ..ovvveiiieiieeeeee e 19
1 [ 20
Maryland ............eeeeeeeeeeeeeieieieeeieeeeeeeeeeeeeeeeee 21
MasSacChuSEttS ..........oeveviviiiiiiieeeieeeeeean, 22
MIChIgaN .......eeiiiiiiiiiiiieieeieeeeeeeeeeeeeeeeeeeeeeeees 23
MiINNESOLA ....cvviiieie e 24
MISSISSIPPI +vvvvvveveeneennennennnenneneneennnennennnnennnnes 25
MISSOUIT wevivveieeeieie e 26
MONEANA ..covniiiieeeeee 27
NEBraska ......cocoeevevivivieiiiiieeeee e, 28
N[SAVZ Vo £ 29
New Hampshire.............eeeveeeeeeieieeeeeeiiininnnnes 30
NEW JEISEY ...coeiiiiiiiiiieeeeeeiiiie e 31
NEW MEXICO .vvvivieeiieieiieeee e 32

NEW YOIK ovniiiiiiiiiiiee e 33
North Carolina ........coeeevvveiiiiiieeeeee s 34
North Dakota ..........coeeevvviiiiiiiieceiee e 35
(O] o1 o TN 36
OKIZhOMA ...cceveiiiiieeece e, 37
(O]7:To o] o NS UPUPPPUTT 38
Pennsylvania .............ccccoeei i 39
PUEIO RICO ...civve e 40
Rhode Island ...........cooviviiiiiiiiieiee e 41
South Carolina .......coocevvveiiiiviieeiieeeee e, 42
South DaKota ......ccvvviiieiieeiiieecceceev e 43
TENNESSEE ...cvneeniiieieeeeee e 44
TEXAS i 45
(0] 7= o 46
Vermont .......oooeeiiiiiiieeee 47
RV 1o 1101 48
Washington ......cccoeeeeeiiieeeeeeeccceeeeeeeee e 49
WeSt Virginia ....ooeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeenn 50
WISCONSIN evvniiiiieceiiie e e e 51
WYOMING e 52
PN o] - R 53
British Columbia ..........cocvviiiiiiiiiiiie e 54
Manitoba ......oovvveiiieee e 55
New Brunswick/Nova Scotia/

Prince Edward Island............ccoooevvvveiiiinnnnnnns 56
Newfoundland ..........ccoooeveiiiiiiiiiiiiee s 57
Northwest Territories/

NUNAVUT/YUKON ... 58
(0] 0] 7= T [ N 59
QUEDEC ..., 60
SaskatCheWan ........coocevvveieiiiieeeeeeeeeev e, 61

Please specify any countries outside the US and Canada in which you hold

Certification/Licensure:

What are your areas of Practice and Research emphases? (Please

check all that apply under each category)

Employee Selection:

Attracting, sourcing, and recruiting candidates
Testing and assessment methods (includes speed & power testing)
PersONAlitY TESTING  ...oeiiiiiiiii ettt oo e e e e et ettt e e e e e e e e e et b e e e e e e eetbba e e aaaaaae
Simulations - situation-based measurement methods
Interviewing (includes behavioral and clinical)
Background screening (e.g., application/resume screening, reference checking)
Physical ability screening (e.g., medical exams)
Multi-phase, multi-method selection systems
Computer-based applications of selection technologies
Downsizing/right-sizing methods of applications of selection technologies
Placement and outplacement methodologies
Rapid and/or large-scale staffing (e.g., start-up)
ATFIFMALIVE ACHION ..etttttiitttietetee ettt e e e e e e et e e e e e e n e

EXPALAte SEIECHON ... e et ettt e e e e e e e e e e bbb e e e e e e e e eetbba e e e aaaeeees

PN oL T3z o0 1Y T

Developmental Assessment for Current Employees:

14
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3 SIOP Locator Project
Establishing eligibility criteria or NOMINAtION PrOCESSES. ......uuuii ittt e e eeees 1
Testing & assessment methods (includes speed, power, & personality tests) ..........cccevviiiiiiiiiiiiinnenn. 2
SIMUIALIONS ... 3
T 1ET AV [T/ o To PSP 4
Computer-based applications of developmental @SSESSMENT .........viiiiiiiiiiiiiiii e 5
Multi-phase/multi-method developmental assessment systems (e.g., assessment center)................ 6
Multi-rater assessments (€.9., 360s, upward feedback) ... 7
PerformanCe QPPrAISAIS .......cooioiiiiiiiiii ettt et a e e e e e e e aaaaaee 8
Use of assessment for succession planning/management ...........coouuuuiiiieiiiieiiiiiiin e eeiii e eeeens 9
NEEAS BNAIYSIS ...ttt oo e e et ettt b e e e e e e e e ettt e e e e e e et tbb e e aaaaaaes 10
(OF=T = TcT g o] F=T oL o 1o o TSP 11
SUCCESSION PIANNING ettt e e et e e ettt s e e e e e e eetba e e e e e aeeeabba e e e aeaeaennnnnnns 12
Al OF TNE BIDOVE ... 13
Legislation, Regulations, Compliance, Professional Standards:
Principles for validation and use of selection ProCEAUIES ..........cooiiiiiiiiiiii e 1
Guidelines & ethical considerations for assessment center Operations ............coooeeeveeeiiiiinieeeeeeeeennnnnn 2
Ethical principles of psychologists and code Of CONAUCT ............cooiiiiiiiiiiiiiei e 3
Legislation/regulations re: Employment OPPOrtUNILIES ...........iiiiiiiiiiiiiiii e 4
Legislation/regulations re: Labor relations ............ooi i 5
Legislation/regulations re: Compensation, rewards, & reCoOgNItioN ............ccoiieiuiiiiiiiieeeiieiiiiieeeeeeeeeeens 6
Legislation/regulations re: Local/state fair employment practiCes ..........coooeeiiieiiiiiiiiiiieiiiiiiiieee e 7
EXPEIT WITNESS TESHIMIONY ...ttt e e e e e et et b s e e e e e e e eeabba e e e e e e aeeeabban e aeeaaaeene 8
UNITOIM GUIARIINES .o 9
Al OF TNE BIDOVE ... r e 10
Testing Issues (e.g., cutoff scores, test bias, validity generalization):
CULOT SCOTES ... 1
Validity geNEIaliZALION ........ouuiiii oottt e e e e e et b e e e e e et b e e aaaaaes 2
FAIMNESS GNAIYSES ...ttt oo e e e ettt e e e e e e ettt b e e e e e eeabba e e aaaaaae 3
AQVEISE IMPACT ..ttt e ettt oo oo e e e et ttba oo e e e e e et e bbb e e e e e e eeeetbba e e e eaaeeenbbann e eaaaaaenes 4
O g1 (=T g To) g Mo (=Y =] (o] o 1 41 o | PP RSPPPPPPPTTR 5
Al OF TNE IOV ...t 6
Job Analysis/Competency Modeling/Needs Analysis:
FOr @MPIOYEE SEIECHON. .....eiei ettt e e e e e e ettt e e e e e e e e eeabba e e e aeaaeene 1
For employee training and/or deVEIOPMENT ........... it eaeeeees 2
For integrated HR SYSIEIMS ...ttt e e e e et ettt e e e e e e e e ettt e e e aaaaeeaes 3
Al OF TNE BIDOVE ...ttt 4
Training and Development Events and Methods:
Program design/deVeIOPIMENT ... ... e e e e e ettt e e e e e e eaabba e e e e aaaeeaes 1
Training delivery (current jobs and fULUre JODS) .....oouuuueiiiiiii e 2
Performance apPraiSal ......... oo et a e et et e aaaeae 3
Multi-rater @VAIUALIONS/SUIVEYS ...ttt e e ettt et e e e e e e e ettt e e e e e aeeeeabbaaaeaeaaaene 4
Instructional SySteMS/TECHNOIOGY .. ..cooiiiiiiiii e e e e et s 5
COMPULET-DASEA SYSLEIMS ...ttt e e et ettt e e e e et e et bbb e e e e e e e e eetbbaan e e aaaaeenbannnns 6
TraiNiNg @VAIUALION .......i ettt e e ettt et e e e e e ettt e e e e e e e e eetbba e e e e e e e eeebban e aeaaas 7
TraiNING TrANSTEE ...t ettt e e et ettt e e e e e e e e e bbb e e e e e e e e eebbaa e e aaas 8
TrAIN-TNE-TFAINET ...eiiiiiiiiiiiiii 9
C0oaChing @Nd MENTOKING ......oeiieiiiiiei e e e e e e ettt e e e e e e e ea bbb e e e e e e eeeabba e e e aeaeaennbnanns 10
(OF=T =TT o] F=T o1 o 11 o [T PTPTTTR 11
SUCCESSION MANAGEIMENT ... .ttt ettt e e e et et e e e e e e e ettt e e e e aeeeatbaa e e e e eaeeesbban s e aaeaeaennenanns 12
Leadership deVelOPMENT ... .ottt e e e e e e e et e e e e e e e e ettt e e e aaaeeees 13
EXECULIVE DEVEIOPIMENT ...t e ettt e e e e e e e e e bbb e e e e e e e e ee ittt e e aeaaaeeens 14
LR (=11 111 o TSP 15
o |1 o RSP RTTTRR 16
AlTOF e AD0OVE ... e e e e e e e 17

Large-scale Organizational Issues:

15
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3 SIOP Locator Project
Organizational ViSion, MISSION, SIFATEY ....ccurruuiii ettt ettt e e e e ettt e e e e e e eerbba e e e aaaeeesaennns 1
Organizational StruCture and AESIGN .......ooieiiiiuiii e e et e e e e e e et e e e e e eeeeeaanns 2
"Soft" organizational performance issues — leadership, culture, climate, & commitment ..................... 3
Intra-organizational alliances/pPartNerships .........oouuueei i 4
Team/Group development (e.g., chartering, roles, self-management, teambuilding) ...........cccccceeeeee. 5
Human factors/human engineering design (human-machine systems interactions) ...........ccc..ooeeeeeeees 6
Organization development & change (change management, process re-engineering) ...........ccccc....... 7
COMMUNICALION .ttt 8
IMIOTIVALION .o 9
Al OF TNE BIDOVE ...ttt e 10
Development and Implementation of Organizational Systems:
EMPIOYEE FEIALIONS ...t et e ettt et e e e e e e e ettt e e e e e e e e bbb eeaaaaaae 1
EMPIloyee retentioN OF TUMMOVET .........uuuiii ettt ettt e e e e e e e e abba e e e e e e aeeeabba e e e aaaaeene 2
Employee safety, security, and/or health (e.g., QWL, EAPs morale, job satisfaction) ......................... 3
Performance management systems (i.€., INCENLIVE PIANS) .....cooiiiiiiiiiiiiiii e 4
Compensation and DENEFit SYSIEIMS ..o e e et e e e e eeaaaanes 5
Personnel administration systems (including HRIS) ......coouiuiiiiiiiii e 6
Rewards and recognition PIANS .........uue e e et e e e et et e aaaeae 7
Integrated human resource ManagemMENt SYSTEIM .........uiiiiiaiiiiiiiiiiiie e e e a e e aeeeeees 8
Production quality and StANAAIAS ..........cooiiiiiiiiii e e e et e e e e e et e aaaeaes 9
SEIVICE QUAIIEY ...ttt e e e ettt ettt e e e e e e e e et bbb e e e e e e e e e ebba e e e e e e e eeennaanas 10
EMPIOYEE ALHIUAE SUIVEYS.... .ttt e et ettt e e e e e e e e eebbb e e e e e e e e eesbba e e aaaaaeeees 11
OrganizatioNal ANAIYSIS .......ceiiiieeiiii ettt e e e et e e e e et e b e e e e e eanaaaaas 12
Al OF TN IOV ... 13
External (Environmental) Organizational Issues:
Customer attraction and retention (e.g., customer product preferences, customer satisfaction) ......... 1
LABDOT TEIALIONS ... 2
Community relations/organizational Stewardship .............oo i 3
Extra-organizational alliances/partnersShips ..........ooo oot eeaeeees 4
Mergers and ACQUISITIONS ........iioiiiiiiiiiii ettt e ettt e e e e e e e e atb e e e e e e e eeebba s e e e eaeeeaabba e aaeaaaeenes 5
GOVErNMENT FEQUIATIONS ... .ottt e e e e et ettt e e e e e e e eetbba e e e e e aeeenennnnes 6
All OF TN IOV ... 7
Measurement and Information Management:
ProdUCHION QUAIIEY ...ttt e e ettt e e e e e e e e et b e e e e e e e e eetbbn e e e eaaaeenes 1
Y= TV (Tl [V = 111U 2
EMPIOYEE ALHIUAE SUNVEYS ...ttt e e ettt r e e e e e e e ettt e e e e e e e e eeabbaaaaaaaaaenes 3
Multi-rater evaluations (€.9., 360 fEEUDACK) .........iii i 4
Program @VAIUALION ........oouieiiii ettt oo e e ettt et e e e e e e e ettt e e e e e e eabb e e aaaaaae 5
Balanced SCOrECArd SYSIEIMS ...ttt ettt e e e et et et e e e e e e e eeebba e e e e e aaeeetbbaa e aeaaaaeene 6
Enterprise information management Systems (€.9., SAP) ..... e 7
Utility analysis/return on system investments/human resources aCCoUNtiNg ..........cooeeeeveeeuiinnnineeeeeeenns 8
Al OF TNE IOV ... 9
Research Methodology, Approaches, and Applications:
Controlled experiments and quasi-experimental studies, field research ...............cccciiiiiinnnnn, 1
Descriptive and inferential STAtISHICS .........ooiiiiiiiiii et e e et e e e e eeaes 2
Exploratory and confirmatory factor analysis, causal modeling ............cccooooiiiiiiiii e 3
MEBTA-ANAIYSIS ...ttt ee ettt ettt oo oot ettt et oo e e ettt et b e e e e e e e ettt b e e e e ee e ettt e e e aaaeeae 4
Cutting edge or emerging research iSSUeS and AdVANCES .........ccuuuuuiiieeiiiiiiiii et 5
L0 TSI (1 | TP PPPTTR 6
Theories: Contingency, Decision, Organizational ..............coooeiuiiiiiiiiiiee e 7
Al OF TNE IOV ... 8

General Professional Issues:
Writing and publishing (€.g., bOOKS, @rtiCles) ..........cooi i 1
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L) SIOP Locator Project
Government fuNdiNG N0 GrANTS ........i ittt e e e e e ettt e e e e e e eerbba e e e e aeeeneaeanns 2
PONEICAI GCTIVISIT ...ttt e e e ettt et e e e e e e e e ettt e e e e e e e eeeabba e e e aaaaeenes 3
Professional education and continUiNg @dUCALION .............uuuuiiiiiiiiiiiii e eeees 4
o= 0 £ U (=TT 5
SCIENEIST-PraClitiON@r ISSUES ... .iiiiiiiiii ettt e ettt e e e e et e ettt e e e e e e e eetbba e e e e aeeeneennnns 6
o [T SPPTTTTTPTPUPPPPRRIN 7
AlL OF tNE BDOVE ... ettt e e et ettt e e e e e e e e ettt e e aaaaaeaes 8

Other (Please specify):

Which of the following Functional Areas do you have experience serving?

SAIES AN MAIKETING ..oeeieeii ettt e e e e e e e ettt e e e e e e e e ee bbb e e e e e e eenaananns 1
I BN e 2
Yo [0 011 0153 (= Ui o o TP TP PP PTPPPPRPPTPTPPTN: 3
[T o - | TSP 4
Research and DeVEIOPIMENT ... .ot e e et e ettt e e e e e e e eetbba e e e eaaaeeaes 5
RISK IMBINAGEIMENT ...ttt oottt e e e e e e e ettt ba o e e e e e e eeabba e s e e e e eeeetbbnn s aaeaaaaenes 6
IVIEAICAL ... 7
HUMEBN RESOUICES ...ttt e ettt e e et et e e nn e e e e e eea s s e e eeeeenns 8
(O U= 111 YT UPPPPTRPTPR 9
Information TeChNOIOGY/SYSIEIMS ...ttt e e e e e ebb e 10
Trades and Crafts (Semi-Skilled to SKIlled) .........ooooiiiiiiii e 11
LiNE MANAGEIMENT ...ttt oo ettt ettt e oo e e et ee et b oo e e e e et et bbb e e e e aeaeeesbbaaaaaaaaaeeees 12
PIOTUCTION .o 13
DISTIIULION e 14
Al OF TN IOV ... 15
Other (Please SPeCIlY) e 16

In which of the following Business Sectors do you have experience?

Manufacturing and ProdUCTION ...........uueiii e e e e e e et e e e e e e e eabba e e e aaaeenes 1
CONSITUCTION .. 2
Y] = 11 T TR 3
Service (e.g., Hospitality, RESIAUIANTS) .....c.ouuuiiiiiiiiiiiii et eeaaeanas 4
Professional Business Services (e.g., Legal, CONSUIING) ......ooooiiiiiiiiiiiiieeiieeii e 5
INSUraNCE/RISK MANAGEIMENT ...ttt e ettt e e e e e e e et b r e e e e e e eeabba e aeaas 6
Healthcare Services (e.g., Medicine, Pharmacy, DentiStry) ... 7
Pharmaceutical or Biotechnology ProdUCLS ...........coooiiiiiiiiiiii e 8
Computer Hardware (e.g., CPUS, MICIOCNIPS) ....iiiiiiiiiiiiiie ettt eeaaeanns 9
COMPULET SOTIWEIE ...ttt oottt e e e e e e e e e bbb e e e e e e e e eebba e e e e e e eaeennnanns 10
TElECOMMUNICALIONS ..eiiiiiiiiiiiiiiiii ittt 11
MEIB/ENTEITAINMIENT ... 12
Ui S oo 13
AGIICUIIUIE e ettt e et oottt b oo e e e et et e bbb e e e e e e e e ee bbb e e e e e e e e eenbbaa e e eaas 14
Food (e.g., consumer products, fOOd ProCESSING) .....cciieiuutuuiiieeiei ettt e e e e e e aaeeees 15
1T 1 o [T 16
BEaLS oo 17
Chemicals/PetroChemICalS ..........oooiiiiiiii 18
= U] o Lo 1 =1 i o] o FR TSP 19
AAVIBEION oottt e e E R E e R R R 1R R R R R R R R R R R R R R R e e e R R R e E R e n e e e e e n e e 20
MIlIEAPY/DEIENSE ... e et e e ettt e e e e e e et e e bbb e e e e e e e e ee ittt e e aaaaaeeens 21
LCTo VLT 4]0 0= oL PP PPTTTI 22
Al OF TN IOV ... 23
Other (Please SPECITY) e 24

Which organizational levels/strata do you have experience serving?
o (T o U 111V TP 1
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“A.

N
Y=t ol (o g aqt=Tat=To [T 1 41T o | PRSPPI 2
MiddIE MANAGEMENT ...ttt oo et ettt e e e e e e et ttba e r e e e e e e eetbba e e e eeaaeeeabbnn e aeeaaaeenes 3
First-level ManagemMeENnt/SUPEIVISOL ...... oottt ettt e e e e et ettt e e e e e e e eeabbaaaeaaaaaenes 4
Technical/professional/individual CONtHDULOIS ........uuueiiii e 5
Non-exempt FUll-tIME STAT ..o et e e e e et eaaeeaes 6
NON-eXEMPL SUPPOIT STATT ... et e e e e ettt e e e e e e e eabba e e e aaaeeaes 7
Part-time or temporary STaff ... e aaaeae 8
All OF TNE IOV ...t 9
Other (Please SPECITY) e 10
In terms of Geographical Experience, in which of the following regions are you
experienced in providing solutions or support in a timely manner?
UNIEEA STATES ... 1
CANATA ... 2
IEXICO oot 3
Central and South America (including the Caribbean) ..., 4
B (o] o1 O PP PP 5
Africa, Near East, and SOULN ASIA .........uuuuiuiiiiiiiiiiiiiiiiiiiiie bbb 6
MIAAIE EBST ... 7
Asia, PaCIfiC RIM, FAI EASE .......uuiiiiiiiiiiiiiiiiiiiiiiiii bbb bbb eeeebenerrreeenee 8
AUSTEralia, NEW ZEAIANM ... . .uuietiiiiiiititiii it e bbb e r e r e 9
All Of the aboVe (WOTIAWITE) ... e ettt e e e e e eaab e 10

In terms of Language Fluency, please list all of the languages other than English
that you both speak and write unaided.

18
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You are almost done, this is the last question on this survey! Once
you click the "NEXT" button all of your answers will be submitted and
cannot be changed. If you wish to review your answers please do so
before entering your comments below.

Other information you would like included about you as a Consultant/Provider.
(Please be succinct as only your first 400 characters will be included in the SIOP

Locator Database.)

That concludes the data entry process. Your responses are now recorded in
the Consultant Locator System enabling you and/or your firm to be identified,
and possibly selected, according to the information you provided.

Best wishes from SIOP to you,
and,
Thanks for you participation!

Please check the SIOP Web site regularly for information and news about the
Consultant Locator System. We plan to make the system available to the public
at the end of April and expect to introduce it at the 16™ Annual SIOP Conference

in San Diego.
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