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COMPELLING FEEDBACK THAT STIMULATES
INSIGHT AND ACTION LIKE NO OTHER
LEADERSHIP ASSESSMENT

* Multi-rater Assessment for Executives, Managers and Individual Contributors

» Scientifically-based model of personality

* Used by organizations, consultants, University executive education programs

* Validated model of leadership benchmarked against a large normative database
* Rich, in-depth narrative feedback reports

* Web-based administration, rater-tracking and reporting

» Automated follow-up surveys to track behavior change

* Consulting Services for high-impact programs and to train internal coaches

Empirically Grounded High Performance Leadership Profile

Innovation (90%) Openness to Feedback (85%)

Achieverment Drive (95%) Helpfulness (90%)

Conscientiousness (90%) Sociability (82%)

Competitiveness (75%) Approval Seeking (45%)

Need to Control (409%) Dependence (30%)

Hostility (25%) Tension (27%)

Rigidity (37%)

For more information, visit our booth at the 2010 SIOP Annual Conference
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