SATURDAY, April 17

CENTRAL TIME/
New Orleans Time Occupational Selection &
SATURDAY Other Inclusion Inclusion Health Assessment Technology Other Leadership Consulting I-O Careers
8-8:50 CT Getfeyched -
Fitness
Directions in Building an Leveraging Advancing Non-g-ocentric Using Social Teaching Pushing the Student International
9.9:50 CT Forced-Choice | | Understanding of | | Technology for | [ Understanding of Models of Media for Analytics Boundaries of Consulting Students in I-O
' Personality Female Leaders Diversity & Mental lliness at Cognitive Inclusive Shared Challenge Psychology
Testing Inclusion Work Abilities Recruitment Leadership
Real Examples of Inclusion Identity COVID-19’s Online Proctored | | The State of the | | Local I-O Group | [Bringing Learning Choose Your Internship Advice
10-11:20 CT Worker Upskilling| | Considerations Management Impact on the | |Testing: Issues to Art of Rating Fishbowl Agility to Life Own Adventure and Networking
' and Reskilling for Research Strategy Healthcare Consider Unstructured Consulting IV
Practices Effectiveness Workforce Data
Practically I-O Careers:
Training Program T.he Role of I-Os : Useless?: Reflecting! on
BREAK  11:30-12:20 CT Development & in HeaItIhCare Th.e I.Ethlcs of Usefulnfess of What We've
Evaluation During Predictive Models Practical Learned and
COVID-19 Implications in Looking to the
I-O Research Future
How to Make a Experience of Building Allied | [lllegitimate Tasks | | Assessment and | | New Approaches NSF RAPID |-O HiPos: Shaping | |Data Visualization Develop
Positive Impact | |Early Motherhood| | Organizations and Stressors: Interview in the to Personality Crisis Research the Leaders of | | for Nontechnical | [ Networking Skills
12:30-1:50 CT With I-0 in the Workplace New Knowledge Digital Era Assessment Insights Tomorrow Audience With Graduate
Students
2:00-3:15CT

Closing Plenary/Creating NOLA Flavor With the Crescent City Cooking Krewe




