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PRESIDENTIAL MESSAGE

Georgia Power Amicus Briefs Are Available
by Robert M. Guion

The Supreme Court decision in Griggs v. Duke Power said, in effect,
that selection methods with adverse impact on protected classes must be
validated. The first major Title VII case to follow with validation data in
defense was the Georgia Power case, a consolidation of U.S. v. Georgia
Power Co. and King, et al. v. Georgia Power Co.

Reading the transcript, particularly the exchanges between the Court
and the expert witnesses, is rather like reading Alice in Wonderland. The
District Court decision favors the use of the tests, but it does so with
reasoning peculiar to the ears of testing specialists. The decision was ap-
pealed to the Fifth Circuit Court of Appeals; prior Fifth Circuit civil rights
cases have frequently gone against defendants and for plaintiffs. In this
case, it seemed likely that the Court of Appeals would rule for the plaintiff
in a decision that might be so worded as to have the effect of striking down
even validated selection techniques. Either the Company had done a com-
petent job of validation—a “meaningful study” in the terms of the Griggs
decision—and should be upheld, or its validation study was deficient and
should be struck down because of specifiable deficiencies, A reading of the
District Court decision gave no reason to suppose that the record held
anything in it to help the appellate court in evaluating the validity study.
Whatever the decision, it seemed unlikely to be clearly based on technical
principles,

Some attorneys felt that the case would go no further than the Court of
Appeals since the Supreme Court had so recently heard a case involving
testing. If the case stops at this level, its decision will have great impact
(rivalling Griggs) on further interpretations of Title VII and of the EEQC
guidelines on validation of employee selection procedures. 1t is important
that such an influential decision be based in part on a realistic un-
derstanding of technical principles used by psychologists.

Accordingly, the division’s Executive Committee, at its June meeting,
decided to file a motion for permission to file an amicus curiae brief—not
a brief taking sides in the dispute, but a brief presenting principles poten-
tially applicable to the case. Action started, the following Monday when it
was learned that the hearing was only a week away. After several weeks,
the permission to file was denied; the Court changed its mind at the end of
July with an order to file such a brief by August 25—a not-very-desirable
time frame.

The brief as filed identifies the interest of the Executive Committee
and makes a general introductory statement on testing, the APA Stan-
dards, and legal history. It then presents an “argument.” (Apparently, a
legal brief must contain a section headed “argument.”) The argument sec-
tion, deals first with the legal doctrine of “business necessity” as the foun-
dation for a consideration of criterion development. The major portion of
the argument identifies “job-related” with “valid” and (since only
criterion-related validity is involved in this case) presents a set of principles
to be followed in criterion-related validation and in reporting the results of
validation. A few specific issues in the case are also discussed: (1) the
implications of repeated validation efforts were treated in relation to an
allegation of “technique-shopping,” (2} discriminant-function analysis was
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considered in the context of testimony in the case, and (3) the “severity” of
the EROC guidelines was discussed, making a distinction between the writ-
ten word and enforcement practice. An appendix contains definitions of
technical terms either from the case itself or inherent in the principles
presented.

The brief is being made available to the membership of the Division
and to others. However, the legal expenses connected with the preparation
of the brief are great, too great to be handled through the Division’s
treasury. The brief is therefore being sold as part of the total effort to raise
funds for the legal costs. To members, the brief is available at $10.00 per
copy. To institutions and non-members, the price is $25.00.

Orders may be sent to: Robert M. Guion
Bowling Green State University
Bowling Green, Ohio 43403

with checks payable to “Paul Thayer, Treasurer.” Where it is possible to
order an institutional rather than a private copy, members are urged to do
s0.

The Executive Committee, through this action, has attemptied to per-
form a useful social function as a part of its professional responsibility. Tt
is, however, ill-equipped to handle the financial burden this responsibility
is imposing. Generosity in the purchase of briefs, in the refusal to copy
them, and in outright gifts is desired. An ad hoc committee, under the
chairmanship of S. Rains Wallace, has been appointed to find sources of
funds.

Cattelt Awards
By Paul Thayer
Candidates for the 1972 Dissertation Award were solicited and seven-
teen entries were received. Thirteen of them were from psychology depart-
ments and four were from schools of business and/or administration. The

overall guality of entries was gratifyingly high. The entry with the highest.
average rank was William H. Mobley’s “An Inter-organizational Tesi of a-

Task-Goal Expectancy Model of Work Motivation and Performance”,

In the fall of 1871 the trustees of the Cattell Foundation renewed
Division 14's application for an additional two years of financial support
for the Cattell Research Design Award. Subsequently, we increased our ef-
forts to publicize the competition and stimulate proposals. The results were
again gratifying. Thirly entries were received for this year’s competition,
which is strong evidence that scientific thought is waxing and not waning
in Industrial and Organizational Psychology. The names of the winner and
honorable mentions are: Drs. Alderfer and Hackman (Yale University); Dr.
Pritchard (Purdue University) and Drs. Schneider and Dachler {University
of Maryland}.
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Dr. Edwin E. Ghiselli: First Division 14 Winner of APA Distinguished
Scientific Contribution Award

Division 14 is pleased to announce that Dr, Edwin E. Ghiselli received this
year the APA Distinguished Scientific Contribution Award. This is the
highest award of APA. The many members of the Division who had their
thinking affected by Dr. Ghiselli send their congratulations and ap-
preciation. The material which follows is a copy of the citation presented
with the award.

“For a remarkably multifaceted set of distinguished contributions span-
uing a forty year career. He began his scientific life as a neuro-physiological
psychologist and, in the absence of an established literature or technology
to guide him, pioneered in the study of subcortical mechanisms. He hasg
provided the same definitive guidance in applied psychelogy. Ghiselli and
industrial psychology are virtually synonymous. Few issues concerning the
behavior of peaple at werk, from the conceptualization of performance to
the measurement of values, have not been touched by his influence.
Psychometric theory has also felt hig impact. No one can approach a
problem in psychological prediction without taking into account his work
on prediction models. In sum, Ghiselli is one of the few who have produc-
tively spanned the two disciplines of scientific psychology.”

SPECIAL ANNOUNCEM ENT

Your nomination ballots are in the mail!
Secretary Paul Thayer urgently requests that you com-
plete your ballot and return it to him in the envelope
provided as soon as possible. This is very important!
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EDITORIALS

Helmsmanship on a Shoestring
I suppose it’s inevitable that a new editor Wotliclldfvsraiu:;t];1 to try sﬁilieo;le:;
it’ inevi hat he would feel the com
ings. Maybe it’s equally inevitable t! 1d fe h
illlnﬁle wgrld about it. Anyway that’s wha: this }glect(i1 iﬁkal())?u:;}.lis e a
i dn’t want you to ]
Let me say first that I woul ' 2
dissoc?ation from the past. Although any statt?ir;nent ofetrzll:;rj; flilﬁ?;;esa a
i i f independence, it seems
least some minor declaration o . e e o,
i hrase) to express personal gratl . :
D aler. for intaini is editorial seat in such good fashion.
lger, for maintaining this edi oria . ! . L
%h{/)}ll:t ??I?hgrit from John is entirely easy to live with and of course I inten

in the best aspects of his tradition. ) )
© Cgli{ onr:rant to try out some new things too! Just what these might be is

still open for a great deal of consideration in the. next fe\.nlr ﬁontl'sl:. :nn‘;
thinking about new “departments”, regular ?C?edqfhﬁf ((z;;ig;‘;i:m l.clgg a,ff o
i i if the
t first; maybe four times a year later, ) nc t
Eicinllze::n?i I can afford the time), an increased use of Journallst}c SEYImﬁi
and §0¥stures more news, use of new sources, and o?,he‘zrs I1 ha;enit;} f,i t(:;,;,,fon
’ is i i ing but it is also an
t. So—and this is not only fair warning _ !
ip%f:ast—: loop the feedback loop and let me know what you think. I gunaran
listen! ) )
e t](E;utlsin the interim and for the next few 1ss'§1es(,i i c]z;n S;‘mi:;,n;e?;::atrl:g
i i 1 j o be 0
itiorial policy like this: articles and news judge ' v X
f;t:tilltilt(;rlr 1:?) tie mimbers of the Division, hopefully presented in an interesting

and easy-to-read style—A.C.M.,

MNever Trust Anybody in a Hurrican_e
I couldn’t let this opportunity pass without mentioning t}}lle suzﬁzi
snafu we of TIP fame experienced. Ironically, elveryﬂ;mgb fm; ihi s;ilme o
i i Boulger at abou :
i s mailed from my office to John
E?lli'ii(::lie Agnes. Whether there is any cause and effect h:leye; ;Ife;(;l;:]s?;l ;2
i i he entire summer issue dis
not known. What is known is that t : ! ; red info
i boro and in spite of repe
he vast void between here and Greens o
zh(:l;ges between this office and the Iiijor}llderg)lus, ttylut 112‘;??13;3'2{15}2?; ot
it si 18 .
thing has been seen of it since. ohn, bless 4 p
?;geétrlll(;r a Slim but essential summer issue, Whlltih you recelvetdt}a;:i(;i le-}:;zl:
i ing i istory, excep
i w history. In fact, the whole thing is now X 1
iZarll“(;ed that “certified mail” doesn’t mean that at all. It really means, “we

send a receipt it it gets there”—A.C.M.

GUEST EDITORIAL: Reprinted by permission from Science, May 26,
1972, Dr, BeRan is a psychologist and APA member.,

Research Is Research fs Research
Federal research funding policy, particularly in the mission-oriented

of investigation has been effectively cut, and—perhaps more setious—large
numbers of areas have been dichotomized with ever-increasing rigidity,
into basic or applied, with the basic being given a lowered priority as not
immediately relevant and therefore unimportant.

But those who set funding policy must learn, as the scientific com-
munity is learning, that to dichotomize scientific research into pure and ap-
plied is to reify a specious distinction, for Science is, in its most fun-

immediate and long-range, and several centuries of experience have
demonstrated a significant reciprocity between conceptual and practical
advance,

An instructive example is found in recent work of the U.S. Department
of Agriculture (USDA). Marek’s disease is a highly contagious disease af-

fecting the peripheral nerves and the visceral organs of domestic chickens,
It results in a loss to the poultry industl_'y of more than $2Q0 million an-

cine. While the mechanism of Protection is not yet understood, a whole new
way of looking at cancer is now possible.

The President, in his 16 March message to Congress,* disavowed the
policy of dichotomization in research funding when he reported that all
agencies and departments would support basic research. He spoke of “the
importance of maintaining that spirit of curiosity and adventure which has
always driven us to explore the unknown’ and asserted the need to “con-
tinue to give an important place to basic research and to exploratory ex-
periments which provide the new ideas on which our edifice of
technological accomplishment resis,” The scientific community now eagerly
looks forward to information on how thege agencies and departments in-
tend to translate the President’s statement of principle into administrative
practice —~WILLIAM BEVAN

*Weekly Compilation of Presidential Documents, Monday, March 20, 1972 (Government Prin-
éing Office, Washington, D.C, 1972), pp. 581-590.
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NOTES AND NEWS

Division 14 is pleased to announce the Industri_ai and _Orgamzat:();u:;
Dissertation Award competition for ‘1973. Any t.hsse:rtation gom_peeis
during 1972 and dealing with indimdgal.behavmr in orgamlzga,;:;orEPA
eligible. The winning entrant will be invited to l_)e on the -
progi'am and will receive $200 toward payment of his ox her expenS(]a:. !
entries must be accompanied by a letter of endorsement by a‘j n;sn'é er o_
APA. Five copies of a two page abstract sl%ould be s:ent to Dr. . P. an‘;_p
belt, Department of Psychology, University of Minnesota, Minneapolis,
Minnesota 55455. Deadline is January 1, 1973.

TIP is pleased to announce that thr.ee members of Division 14fhPa:ve
been appointed to the Advisory Comm]ttfee on t%le Assessrmani;1 0C X-
perimental Manpower B & D Laboratories, Natlonal.Researc Coun-
cil, National Academy of Sciences. The three_are:_ Dr. Ph_il Ash, Umva(airs]:l)try
of Illinois-Chicago, Dr. John Campbell, Umvers‘lty of Mmpesqta, an 1;' .
Boh Perloff, University of Pittsburgh. The commlttee_he_ld its fn's‘.c meeting
this past September. If this item ticklt?s your curmslty. or raises your
anxiety, write one of the three, They will welcome the inquiry.

e Metropolitian New York Association f_oy _Apphed Psychology l}as
ann(:{‘l};ced its ;)rogram calendar for 1972-73. Division 14 member:n I_)rowde
a majority of the speakers: Mary Tenopyr on January 23: John l\/11ner 29:
March 20, David Kipnis on April 17, and Sheldl?n Zalkind on ag; ]
NYC area psychologists are invited. Full d_et.alls are avaﬂais)le :om
President Thomas Vris, Vice-President Virginia Schein, or Secretary
George Hollenbeck.

- ini tive Sciences, Southern
J. G. Hunt of the Department of Adminisira ]
Tllinois University has issued a call for papers .for the :se(:-m}‘d leaFiershlp
symposium to be held in Carbondale May 17-18. The topic is Contmgen‘cly
Approaches to Leadership”. There is a January 15 deadline. Full details
from Prof. Hunt.

Daniel Braunstein, Associate Profegso_r 'of Mana’gement ::.ind
Psychology, Oakland University, Rochester,_ Mlchlgap, }}as just i‘t’?‘liltel a
column for Interfaces, the guarterly proft?ssm_nal affairs _]o.u.rnal o eT InI;
stitute of Management Sciences. Contributions are sohcz:&ed from o
readers. Research papers are not to be emphaglzed, bu‘_t reference to
citations are. Write Prof. Braunstein for more information.

rsen, the newly-appointed Chairman of the Orgamzatmna} In-
dust:i(:;nPlg;chology Progrgm at, the Univq?rsity oi:' Tennessefa,lh];ls V;flnl_tten
that the Department of Psychology is phasing out its Industrial Psycho ogg
Program, but the Organizational Psychology Program has been renan:ef
{as above) and will be offered jointly by Psychology and the De_partmgnteo
Industrial and Personnel Management. 'Ijhe new program is e;n in r%
college effort between Liberal Arts and Busxness under the general aegis o
the Vice-Chancellor for Graduate Studies and Research.

Patrick Pinto of the Industrial Relation.s Center,.Univers_ity of M;n-
nesota, Minneapolis, announces that he has just compiled a bibliography,

-

“Problems and Issues in the Employment of Minority, Disadvantaged, and
Female Groups”, which includes over 500 references wiih brief annotations.
Titles are cross-referenced by management function and by target &
population. Write Prof. Pinto for a copy (ZIP 55455). ’i

Gary Brumback would like to hear from Division 14 members interested in
bringing their competencies in organizational psychology to bear on
problems of the health care industry of the U.8. He notes that his is the
country’s third largest industry with, apparently, little attention either as
an industry or as a set of complex organizational problems. Dr. Brumback
feels there is an undertapped reservoir of Org Psy questions and issues
here. Write him at US Dept. of HEW, Room 4719 North Bldg., Washington,
D.C. 20201.

David Peters has been named area personnel advisor in Germany and
central Turope for Lilly International Corp., a subsidiary of Eli Lilly and
Company. Dr. Peters has been an area personnel advisor in Indianapolis
since 197Q and a member of the Lilly firm since 1966.

FAIR EMPLOYMENT PRACTICES - SOME COMMENTS
An interview Witk Dr. Willlam Ennels,
Equai Employment Opportunity Commission

by Michae! Kavanagh

The difficuities involved in establishing fair employment practices are
& result of the peopie involved in decision-making, not the tests being used
for selection, according to Dr. Enneis. He added that “looking at the in-
struments {for a solution) rather than the process is largely a waste of time.
Ne procedure is inherently discriminatory; people are responsible for unfair
discrimination in employment procedures. Anyone responsible for per-
sonnel operations in a company should do a thorough audit of the entire
hiring and promotion process to find out where the problems le.”

Defining employment procedures to encompass selection into training
programs, promotion, transfer, and dismissal as well as initial hire, Dr. En-
neis outlined the steps involved in the processing of cases involving possible
unfair personnel practices. First, an adverse impact on a class of people
traceable to an employment practice of a company must be established.
Establishing the existence of an adverse effect satisfies the first condition
for a possible violation of Title VII of the Civil Rights Act of 1964,

If the adverse effect has been established to the satisfaction of EEQC,
the burden of proof then shifts to the company involved. The company must
now provide evidence (mainly content and criterion-related validity) that
the particular employment practice and/or selection instrument in question
is job-related. If the company cannot satisfactorily demonstrate to EEQC
that the employment practice is job-related, this satisfies the second eritical
condition for identifying a possible violation of the Law. Note that both
conditions must exist before an employment practice is considered unfair.
Note also the use of the phrase “possible violation”. If EEOC considers the
job-related evidence to be unsatisfactory, but the company disagrees; the
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case may then go to court for a legal decision. _ ) .

The best strategy for a company to adopt to be in compliance with the
law, according to Dr. Enneis, is to “follow the requirements that are con-
tained in the Guidelines published by EEQC.” Realizing that smaller com-
panies will have difficulty conducting validation studies {(due 1.*,0 small N’s),
Dr. Enneis suggested that under certain conditions set for.th in th_e EEOC
Guidelines validation studies from larger companies with similar jobs
could be generalized to small companies. This could possibly be used as
evidence that an employment practice is job-related. However, he further
noted that most of the complaints and subsequent action by EEQC have
been on larger companies. ' .

Reacting to the statement that fair employment practices {in effec.t,
hiring disadvantaged workers) supersede any effects of validity, Dr. Enneis
felt this was not a proper conclusion for psychologists to make, but mfargly
speculation on their part. “This type of conclusion invo_lv.esra legal decision
and depends on the specifics of a given case.” In deciding on a case, the
court must weigh the- extent of the adverse effect and the quahty of the
validity information in making a decision. However, Dr. Enneis added that
it is possible that the adverse effect could be so great th_at whether or not
validity exists becomes a secondary issue, and he described a recent case
(NAACP vs Allen) where this occurred.

Commenting on several other current developments, Dr. Enneis ob-
served that the most frequent single category of complaints received by
EEOQC involves discharges, but that initial hires, promotions, and transfers
combined constitute a larger group. Responding to the rumor that there is
some kind of test moratorium now in effect, Dr. Enneis said “Emphatica.ally
no.” Although some companies have declared a moratorium on testmg,
there is nothing in the EEOC guidelines that supports this. Dr. Ennel_s
again reiterated his position that people, not tests are at fault when it
comes to unfajr employment practices. )

Looking to the future, Dr. Enneis does not see a quick solution to the
problem of discriminatory employment practices. “Within ten years,” he
ohserved, “the whole area of employment discrimination will not be settled,
but there will be much clearer guidelines established by legal decisions
relative to what constitutes a fair employment practice.”

ALL IS NOT LOST

An interview with Howard C. Lockwood, Corporate
Director-Personnel, Lockheed Aircraft Corporation
by Michael J. Kavanagh.

Discussing compliance with EEQC Guidelines, Mr. Lockwood soqndejd
a generally positive note for industrial psychologists in terms of tes_,tmg in
industry. Rather than taking either the hard-line approachl of “figh.tmg this
issue (use of testing) to the Supreme Court” or abandoning tfzgl;mg com-
pletely, Mr., Lockwood stated, “We should consider compromise, creative

reorientation of our programs (for selection), without total abandf)nment of
tests.” “We can still use testing,” he added, “but we need to consider alter- -

native tests to some of those we're using. We need to get back to ba}sicls.“’
Getting back to basics, according to Mr. Lockwood, means designing
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and/or using tests that are more appropriate for the selection of applicants
for specific jobs. As an example, Mr. Lockwood suggested that we might
substitute a reading test for an intelligence test if reading comprehension is
what we need for the specific job under consideration. Using the job
analysis, we might find that an applicant needs to be able to read at a cer-
tain level in order to be successful on this particular job. “It is unnecessary
and only raises questions,” Mr. Lockwood stated, “to use an intelligence
test to predict job success in this situation.”

Another problem with the use of current tests, according to Mr. Lock-
wood, is that many tests have high-ceiling items which are not necessary for
the types of jobs we are attempting to fill. For example, a given job, based
on the job analysis, might require arithmetic ability. Yet, in our selection
program we might use an arithmetic achievement test that contains items
on algebra and plane geometry as well as the simple arithmetic
operations. These high-ceiling items are not necessary for selection for this
job and may not be related to job success. While the high level items may
not really make a difference in selection they can make the test suspect in
the eyes of examinees and the courts. “We need more new tests,” stated Mr.
Lockwood, “designed for low-ceiling jobs.”

Redesigning our tests and selection programs, according to Mr. Lock-
wood, is really only a sub-part of the more general problem of demon-
strating compliance with EEOC Guidelines. Responding to some of the
issues raised at the Division 14 Workshop at the 1972 APA Convention
(The Role of the Pgychologist for the Defense in EEQ Court Cases), Mr.
Lockwood emphasized the “presentation of rational evidence in a court” as
the critical factor in obtaining a favorable court ruling.

Responding to the question, “How do we prepare the defense in EEQC
cases?’, Mr. Lockwood outlined the types of evidence generally presented
in court. First, the defense in a given case “depends on the specific cir-
cumstances of that case. Obviously, the existence of significant
correlations between certain kinds of tests and criteria is highly desirable.
“However”, stated Mr. Lockwood, “even though no statistical relationship
is shown, it is still possible to win a favorable decision in court.” Given a
good job analysis and high content validity, the psychologist can present
strong rational arguments that the predictor is job-related. This does not
mean that one can as easily defend the use of a given predictor without
criterion-related validity, but rather that the situation is not hopeless.
“Most importantly,” according to Mr. Lockwood, “is that an examination
of court decisions to date shows that Judges tend to decide on a rational
basis. They are not all that hung up on a company meeting every jot and
tittle in the EEOC Guidelines. They have fully recognized the legitimacy of
content validity as an alternative to criterion-related validity. The com-
panies that have lost in court have presented almost no evidence linking
selection requirements and the job. When any kind of rational argument
has been made the courts have listened.”

Mr. Lockwood emphasized that he is not necessarily endorsing
“rational validity,” but rather, “good rational presentation of evidence
based on a good job analysis linked with the total content of a test.” It is
incumbent upon the psychologist to build a defense case by demonstrating
that the general content of the tests used are related to job duties and
requirements via the job analysis.

Finally, Mr. Lockwood cautioned that in planning for a court case, the
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vulnerability of the company must be considered. He stated, “the co;‘fl?amy
must concern itself with questions like “What do we s.tand to’ l‘ose. _H_ow
defensible is our case? ‘Is the issue really Wort}} flghtmg' for"’? in dem‘dmg
whether to fight a court battle over a given selt?ctlon pr‘a!ctl'ce.. D:e,fendmgba
gpecific test on the basis of righteous indignat'lon and prm'mpie cop—ilcli e
the worst possible reasons. However, every Title VII case is essentially a
class action case and heavy monetary claims can be at sts;ake.

Mr. Lockwood’s general advice was that_ most companies should at-
tempt to stay out of the courts. The best way is by insuring now that prac-
tices are defensible. Otherwise, the possibility always exists that court or-
dered changes could be far more severe than thqse you could n_lake your-
selves, in addition to the fines and other penalties acc.:ompa?‘yl'ng”an ad-
verse decision. Court battles are extremely costly even if y_ou“ win. Th_us,
he feels that a better strategy for the company to consu:l.er is “reorientation
of the program without a complete abandonment of testing — and all selec-

i ndards.” ) .
Hon “S';‘Ellle answer for the future,” stated Mr. Lockwood_, “is to avoid the e}(;i.
treme positions regarding the use of tests for selection: stubborn, hard-

headed, or tlirowing in the towel.”

LIAMA PROMOTIONS ANNOUNCED

Life Insurance Agency Management Association has just an-
nour?czg thlat Dr. Paul Thagyer, formerly Vice-_President Qf the Resga_rch
Division, has been appointed Senior Vice-President. In his new gqsﬂ:mn,
Dr. Thayer will be responsible for coordinating the efforts of four d1v1§10nsf,‘
including the Research Division. Dr, Robert Clarison, f.ormerly.a member 1;)
the LIAMA research staff has heen appointed Vice-President of the
Research Division replacing Dr. Thayer.

Education and Training Commiitee Invites Comment
By Paul Thayer
The following is a listing of some of the topics worked on by the com-
mittee during 1971-1972. The committee expects tbat work on these togmi
will continue and invites anyone who is intere_sted in any of tht?m to con ags
the chairman for further information. There is great interest in any inpu
; i make on these topics. o
Yo ;1.1313)70;;;}118 tEJture involvement of the Divisiion'in the accreditation of
graduate programs in Industrial-Orgam.zatlonal Psycholf)gy._ !
2. Development of a set of principles to guide Ph.D. education in In-
dustrial-Organizational Psychology. ) ) 4
3. Development of a position paper on the idea of a professional doc-
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torate and on the role of Master’s degree education.

4. Development of a program to provide students with a description of
the kind of Ph.D. programs that are available in Industrial-
Organizational Psychology. These descriptions would be based upon
the revised guidelines which were developed earlier.

5. Publication of articles in Professional Psychology on education and
training in Industrial-Organizational Psychology.

6. Distribution of information about education and training in In-
dustrial -Organizational Psychology to department chairmen and
Deans,

7. Investigation of the implications of admitting Master degree people
to full APA membership.

8. Preparation of a “popularized” version of the guidelines for
education in 1.O. Psychology. This paper is intended to help non-
psychologists understand what a degree in Industrial-
Organizational Psychology means.

Work completed during the yvear included:

LA survey of the -communication practices of Industrial-
Organizational psychologists. (Published in the summer 72 TIP
Ed.)

2. A survey of Masters degree psychologist’s and other APA members
on the advisability of granting full membership to M.A. degree
holders.

3. Meetings were held on the idea of having a national conference on .
education in Industrial-Organizational Psychology and it was
decided not to hold one.

4. The revision of the 1965 Guidelines for Ph.D. education was com-
pleted and will be published.

P.R. for P.R.
By Paul Thayer

The Public Relations Committee agreed on four goals to be ac-
complished during the 1971-1972 year. To date, the accomplishments
relative to the four goals are as follows: Goal No. 1: 5,000 copies each of “A
Career in Industrial Psychology” and “The Industrial Psychologist” have
been printed. Twenty-five hundred copies of “A Career in Industrial
Psychology” have been mailed to the chairmen of psychology departments
and counseling offices of universities, colleges and community colleges
throughout the United States.

Of the remaining copies, half are being held by J. L. Butler, and the
other half by the APA central office in Washington for distribution. It’s in-
teresting to note that since our distribution of twenty-five hundred copies of
“A Career in Industrial Psychology”, the rate of requests for these
documents has inereased significantly; so significantly in fact that we have
had to limit the number of pamphiets sent to each single requestee to 50
each.

Goal No. 2, inserting an article concerning the activities of the Com-
mittee in each issue of TIP, has been started in that we have published the
results in TIP of the survey conducted by the Public Relations Committee
at the most recent APA meeting in September, 1971. An additional article
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has been inserted for publication in the Summer issue of TIP, requesting
Division 14 members to indicate their interest in being included in a
speaker’s bureau that is being established by the Public Relations Com-
mittee. ’

With regard to Goal No. 3, establish the vehicle for ongoing relations
between Division 14 and other organizations, the Committee has made
some small headway with the American Society for Personnel Ad-
ministration, as well as the American Management Association and the
American Marketing Association to determine the interests of those
organizations in utilizing speakers from the membership of Division 14 as
well as utilizing Division 14 miembers’ capabilities in the conduct of
psychological research. In order to enhance (and hopefully expedite) the
liaison between ASPA and Division 14, Bill Urschel is serving not only as a
member of the Public Relations Commitiee, but as Chaijrman of the
Research Projects Sub-Committee of the American Society for Personnel
Administration. We hope to realize the fruits of this arrangement within
the forthcoming year.

In relationship to Goal No. 4, self-examination as to the continuing
need for the existence of the Committee, the sub-committes dealing with
the accomplishment of this goal has concluded that there is a distinct and
continuing need for the Public Relations Committee’s existence. This con-
clusion was arrived at on the basis of the recent activities and ac-
complishments of the Public Relations Committee. The sub-committee
dealing with Goal No. 4 is now turning its attention to the possibility of
modifying the Public Relations Committee’s goals and to suggest new areas
to be considered as objectives. In this connection, the sub-committee is con-
tacting the past presidents of Division 14 to determine their views on the
extent to which the Public Relations Committee has met its role and any
future goals which might be appropriate for it to deal with.

{I am confident that chairman John Butler would welcome comment
in this regard from the membership. — ACM)

WORKSHOPS END IN HARBOR CRUISE
By Mary Tenopyr

The Division 14 workshop participants, although few in number, all
appeared happy as their afternoon workshop sessions ended with a sunsei
cruise to Diamond Head. The 1972 workshops represented an innovation in
both format and social hour. They were held on an afternoon during the
convention instead of on the day preceeding the convention. The sub-
stantive sessions of the program started early in the afternoon and were ad-
journed early in the evening for the participants to be bussed, in shocking
pink minibuses, to the harbor where they and their guests boarded a giant
catamaran, also shocking pink.

The fledgling sailors, a few of whom didn’t have their sea bags but
weren’t admitting it, then participated in a number of further educational
activities. Most indulged in the Polynesian version of shish kabob and the
unlimited liquid refreshments. Some made careful study of the Hawaiian
maidens passing among them with pitchers of mai tai’s. Others
philosophically watched the sun slowly sink in an array of color over the
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Pacific. A few took the opportunity to corner their workshop leaders and
indulge in scholarly discussions in the bow.

As the stars came into view over Diamond Head, the interest in the
normal pursuits of industrial organizational psychology seemed to
diminish, and the young and a healthy sprinkling of the not-so-young met
the challenges set forth by Polynesian rock and a swaying dance floor in
the stern.

It was a smiling group of sailors who, to the strains of island music,
left the ship after she tied up again at the Honolulu Yacht Harbor.

One participant said, “Tt was a shame the social hour was so good; it
overshadowed the excellent workshops.” Others asked, ““Whatever can the
workshop committee do next vear fo top this?”

The Honolulu workshops will indeed be hard to top. The sessions, led
by Bill Datel, Howard Lockwood, Ernie McCormick, Jim Rae, Bill Owens
and Paul Sparks, all appeared to be well received. An interesting
phenomenon was that the majority of the workshop participants registered
for the two sessions on “How to Defend Yourself in EEQ Cases in Court.”

Paul Banas, the 1972 chairman of the workshop committee, is busy
planning next year’s workshop to be held in Montreal. Paul asks that
anyone with ideas for the workshops telephone him at (313) 322-6490 or
write to him at Ford Motor Company, The American Road, Dearborn,
Michigan 48121.

Looking Toward 1973 Program

by Mike Beer
The 1973 program will again feature symposia as the primary means of
communication, and we are hoping to make symposia as participative and
informal as possible, We are actively discouraging the reading of papers or
formal presentation.

The following topics have not been covered by symposia or papers
recently.

1. Measuring Organization Health - New methods and theory.

2. Strategies for penetrating organizations with behavioral science
research and application - Experiences, techniques, strategies,

3. Open Staffing - Description of programs, evaluation research and
theoretical underpining.

4. Job Enrichment - New technology for application, new research,
new theory, union attitudes.

5. Laboratory Training - New technology and methods, new research,
new theory.

6. New Horizons in Selection - Integrating selections with other ap-
proaches to Organizational Development.

7. Matrix Orgaizations - Descriptive case studies, theory, research fin-
dings on their effectiveness.

8. Performance Evaluation and Development - New technology, new
research, new theory. .

9. New Organization Development Technology - New techniques for
%ma.kling interventions at the individual group and organizational
evel.
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10. Applying Organizational Development in Labor Relations
Problems - Case studies, and research, relating to new strategies
and techniques.

11. Systems Theory - New theories or models which help to integrate
various aspects of the field of Organizational Behavior.

12. The OD Consultant - Experience, research and theory which
provides data on the characteristics of an effective consultant and
the process by which he consults.

13. Human Resource Accounting - Case studies, research and
technology for dollarizing the human component of the
organization.

PPSI Seeks Inpuis-
; by Frank Landy
In 1970 Bill Owens appointed an Ad Hoc Committee on Public Policy
and Social Issues. This commitiee came to the conclusion that a standing
committee should be appointed with the following charge:

The committee on Public Policy and Social Issues shall encourage and
facilitate the participation of Division members in studies, research
and service on problems associated with social welfare:

(a) by identifying and publicizing to Division members social
issues which are germane to their interests and skills.

(b) by initiating working relationships with governmental agencies
and public-issues-oriented groups and organizations, such that
the Division can:

(1) inform these agencies of the resources that can be offered
by its members.

(2) respond to legitimate requests for assistance from these
agencies for services of its members,

(3) disseminate to these agencies the results of investigations
bearing on the advancement of knowledge in the area of
. social problems

(c) by promoting research and other activities of members toward
the solution of important national social problems

This was essentially the charge given to the standing committee by
Doug Bray last year. Bob Guion’s charge was somewhat less complex. He
said, “Do something.” The probability of the committee actually doing
something is partially related to the response of Division members. Mem-
bers can expect to be contacted by the committee in an attempt to gather
information about experience and skills, research activities and interests,
and willingness to serve both as paid and unpaid consultants. At the same
time, attempts will be made to determine the needs of organizations and
individuals participating in the public policy and social issue “arena.” This
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will be the first attempt to establish some form of “honest broker”

arrangement designed to promote matching of needed and available talent.
Additional goals for the year include:

(1} Establishment of working relationships with committees and/or
organizations sharing common interests (e.g. Education and
Training Committee, APA standing committees, SPSSI, standing
committees of Division 22, CAPPS)

{(2) Preparation of contribution to open forum with the executive Com-
mititee dealing with social issues

The committee would appreciate comments, suggestions, plaudits, or
brickbats from the membership. In addition, you cooperation in returning
the survey dealing with resources of the membership will be greatly ap-
preciated.

DIVISION ELECTS NEW FELLOWS

In 1972, Division 14 elected eight new fellows from among the mem-
bership. Being recognized for their outstanding scientific and professional
contributions are:

Dr. Howard Baumgarte! of the Department of Psychology, University
of Kansas, Lawrence;

Dr. John Campbell of the Department of Psychology, University of
Minnesota, Minneapolis;

IJr. Robert Carlson of the Life Insurance Agency Management
Association, Hartford, Connecticut;

Dr. Milton Hakel of the Department of Psychology, Ohio State Univer-

. sity, Columbus;

Dr. Charles Hulin of the Department of Psychology, University of
Illinois, Champaign;

Dr. William McCleliand of HumRRO, Alexandria, Virginia;

Dr. John Sherwood of the Department of Industrial Administration,
Purdue University, Lafayette, Indiana;

Dr. Mary Tenopyr of AT & T, New York.
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LETTERS

Dear Dr. MacKinney:

T was asked by the Joint Apprenticeship Committee of the local sheet
meta'l workers union and employer grotup to act as an expert witness
reiatlye to_ test validation. I conducted a validation study using the ap-
prentices in training and presented evidence in the U.S. District Court.

The experience was excrutiating - trying to handle questions placed by
people who were not competent to judge the relevance of your answer. Fur-
thermore, the brief filed by the plaintiff lawyers containg so much error and
absolute misquotation of regulation and the APA Manual on tests, I can-

not but make everyone aware of the problems that have arisen since the in-
famous Order 11246.

Here are some examples (exact quotes!):

1. Only predictive validation studies consistently yield trustworthy
data with respect to occupational performance,

2. In .oﬂler words, only high positive correlations are indicative of the
validity of a test for predicting performance on the criteria,

3. tI‘he correlation however needed to satisfy practical significance is
increased considerably when any one of these factors is present: a
low selection ratio; a . .. '

4. Jz_&C has a low selection ratio or in other words places a relatively
high proportion of those who apply. .. .; in July, 1969, 32 ap-
prent‘lces were placed out of no more than 125 applicants. . .

5, Mult}ple correlations are obtained through a process called
Multrgle -Regression Step Analysis which regressively selects only
the highest positive correlations, Consequently, such multiple
correlations are highly inflated. ‘

It _is my strong feeling that a government should never regulate a
profession in the way we are being regulated. ‘

There has to be some way to rid ourselves of being policed by misin-

form_efl laymen. EEOC guidelines have to be tossed out completely, not
modified or strengthene ’

Can you suggest a solution?
Would you like to see the brief that was filed? I Id i - i
Dublishay o i would like to see it

Cordially,
dJ. C. Denton, Ph.D.

Your comment in this regard would be most welcome (—A.C. M)
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DIVISION BUSINESS

SECRETARY-TREASURER'S REPORT
By Paut Thayer

It is always difficult to present a digest of the minutes of the various
meetings which take place at the APA convention. There is an Outgoing
Executive Committee Meeting, an Annual Business Meeting, and an In-
coming Executive Committee Meeting. Many items are covered in at least
two of those meetings so that any report becomes redundant. Your new
editor, Art MacKinney, has asked me to try something different this year.
This is it,

Treasurer's Report: Dr. Grant reported a balance of $6,062 in the
Division Account as of 6/30/72, compared to $2,687 the previous year. As of
8/31/72 the balance was $3,555. A balance of between $1,500 and $2,000
would be expected at the end of the calendar year. It was agreed that the
special assessment of $8.00 would be continued for at least one more year.
Dr. Grant also reported a balance of $5,060 in the Division Cattell Fund
Account as of 6/30/72, compared to $806 the previous year, and of $4,360 as
of 8/31/72. The improvement in the balance reflects a contribution of
$5,000 from the James McKeen Cattell Fund during the year.

Membership Committee: The Membership Committee submitted to
the Executive Committee and the members at the Annual Business
Meeting the names of 53 nominees for Membeér status and 10 for Associate
status. In addition, 4 Associates were recommended for Member status. A
motion for approval of all candidates was seconded and passed
unanimously. (A list of new members and associates appears elsewhere in
this issue — Ed.)

Fellowship Committee: The Fellowship Committee presented the
following nominees to the Executive Committee and the Annual Business
Meeting, and there was a brief review of the credentials of each. A motion
that all eight be elected Fellows of the Division was seconded and passed
unanimously. Those who were not aiready Fellows of APA had been ap-
proved by the APA Fellowship Committee. The new Fellows are:

Dr. Howard Baumgarte! Dr. Milton Hakel

Dr. William McClelland Dr. Charles Hulin
Dr. John Campbell Dr. John Sherwood
Dr. Robert Carlson Dr. Mary Tenopyr

Workshop Committee: Dr. Banas reported that there was good at-
tendance this year of 69 people; 65 of these were paid, while 2 were guests
from Japan. Although the meeting was very successful and well received by
all attendees, some complained that the workshops were too short this year
as opposed to those who have in the past complained that eight hours is too
long. Insufficient attendance overall resulted in a loss of mioney from the
workshop treasury of approximately $900.

Newsletter: At the Annual Business Meeting it was moved and secon-
ded that the members of Division 14 express their appreciation to Dr. John
Boulger for his long service as Editor of TIP. The motion was passed
unanimously.
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It was announced that the new Editor is Dr. Arthur C. MacKinney. In
his absence, Dr. Tenopyr apologized for the Sparse summer issue of TIP
because the postal service had lost the original copy as the change of com.-
mand took place. Dr. MacKinney plans three issues per vear and has
gathered a team of reporters to collect and prepare items of current in-
terest. It was also proposed that committee reports which are normally
distributed at the Annual Business Meeting be included in the summer
issue of TIP so that attendees could read them prior to the meeting, Com-.
mittee chairmen and members were reminded that TIP needs material of
topical interest. Art MacKinney would be grateful for any contributions.

Elections Committee: Dy Guion reported the results of the elections
to office as follows: .

President-elect: Dr, Fleishman

Secretary-Treasurer: Dr. Thayer )

Member-at-Large to Executive Committee: Dr. Friedlander

Representatives to Council: Drs. Lawler and Vroom

Upon his induction as President, Dr. Guion announced committee

chairmen for 1972-73. (See last page of this issue for the list of chairmen —

Ed.)

Scientific Affairs Committee: {Articles on the Cattell Award and on
Dr. Edwin E. Ghisellii, first Division 14 winner of the APA Distingnished
Scientific Contribution Award appear elsewhere in this issue.)

Committee on Committees: Dr. Fleishman, President-Elect, was -

urged to set up his committee as soon as possible. The newly constituted
committee will, in addition to seeking nominees for committee membership,
codify the ground rules for length of service on any one committee, rotation
to the chair, committee size, turnover of membership, and the rise of sub-
commitiees.

Professional Affairs Committee: Mr. Sparks reported concerning the
following items: '

a. Exaggerated claiins for advertising are a continuing issue. He rajzed

a question as to whether the Committee should refer complaints
concerning such claims to appropriate state associations for action,

b. The testimony of expert witnesses in civil rights cases continues {o

increase in frequency and volume. There is a need for guidelines
covering the conduct of such witnesses.

¢. The proposed APA guidelines on research with human subjects

doesn’t appear to overly restrict the practice of I/O psychologists.

d. There appear to be limitations on enforcing acceptable standards of

professional practice.

Dr. Bray suggested that the views of the Committee on matters
relevant to the concerns of the APA Committee on Scientific and
Professional Ethics and Conduct be forwarded to Dr. Kenneth E. Clark
The ethical standards of APA are being revised. Division 14 should provide
input to the deliberations currently in progress.

Program Commiitee: The 1972 Program Committee was commended
for the excellent program prepared for this year's meeting. Dr. Beer, chair-
man of the 1973 commitiee, indicated that his commitiee would try to meet
the same high standards and use a variety of program formats: symposia,
mini-workshops, paper-reading sessions, and invited addresses. Included in
the 1973 program will be an Edwin R. Henry memorial address. Finally,
there was some discussion of the need to provide time for more interaction
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between the members of the Division and membgrs of the_ Executive Comn-
mittee. Within the severe limitations of program tl‘me provided by APA, the
Program Committee will irévestig_ate alternatives and make recom-
i the Program Comimittee. ]
meméi:;’t;:’:;i_i;?: and T?'raiﬁing Commiliee: (See the separate article
elsewhere in this issue.) ]
Public Relations Commitiee: (See separate artlcie)' ]
Committee on Public Policy and Soc_ial issues: Thl_s committee has
been going through organmizational birth pains, but Dr, Guion s.tated t];;tba
more direct response to the resolution propos'ed by Dr. Hu_ssem wou . e
made soon. During the Annual Business Mesting Dr. Hussgin added to her
i follows: o
I%O{?;:flﬁi: sPceli(‘:y and Social Issues Committee resolved. that _Dwn‘smn fl{l
in continuing to examine iis role within APA and its guldehlnes or
graduate education in Industrial Psychology, urges the Qomm.lttee on
Education and Training and the Commitiee on P\_;bhc Policy and
Social Issues to examine together the principles” being developed to
guide Ph'D. education in Industrial Psychology.
Her motion was seconded and passed. ) ) _
At one of the meetings it was suggested that this commxttet% not rgstrlct
its concerns to “popular” issues, but should devote some attenthn _tG issues
which are not currently in the headlines, e.g., safgty, productivity, etc,

rs:

g“;}?rr. BBe:st?r noted that the proposed reqrganization of AP%\'h}ad
produced & number of reactions, including one from t.he D1v1s1_0n
Executive Committee, which had been largely r}egatxve. He in-
dicated that more information and debate concerning the proposed

nization could he expected.

2. rﬁe:.r(g}?lien reported in the status of the proposed revision of the APA
standards for psychological tests. He noted that a second draft hgd;
been prepared and was available to APA members through the E
fice of Scientific Affairs of APA. He suggested that members sen.
him their comments as soon as possible. The wor‘k on a 3};(71 draft is
to start soon, with a 4th draft to follow. The fm_al version of the
proposed standdrds is to go to the Board of Directors in June.
Publication is expected in July of 1973. ] )

3. The actions of the APA Board of Directors in condemning con-
tinuance of the Vietnam war was reviewed. The issue as to whetl:xer
the Board should have taken such an action as ifhough representing
the APA membership was debated. No instructions were given !:he
Division 14 Representatives to Council with regard to the position
of the Executive Committee in case the issue should come up at

i f Council. .

4. —rll)lzetéggayc reported that the Executive Committge had voted its
disapproval of the proposal to admi.t persons holding M.A‘. degreeg
in psychology to full membership in APA, and hat_] so informe
APA. Dr. Porter commented on the proposal to admit M.A. Eie?g}'ee
Holders to full membership in. APA and suggested that Division
members give it their considelr'ation. He noted that they may be

vote on the proposal.

5. %‘fﬁ%{fﬁlmittee on Scigntific and Professiona} ].E}tl‘lics &.md Cond}lct
confinues to process a heavy load of cases, This is in spite of the im-
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plementation of the new policy of referring as many complaints and

inquiries as possible to the ethics committees of state psychological

associations.

Of particular interest to Division 14 members will be the work of the
Task Force on the Revision of the Ethical Standards. This group, under the
Chairmanship of Kenneth E. Clark, looks forward to inputs from the
Division relative to ethical principles particularly pertinent to industrial-
organizational psychology. Members are encouraged to forward their ideas
to the Division’s Professional Affairs Committee.

6. The Policy and Planning Board has met on three occasions during
the past year, in September, January, and May. A further meeting is
planned for October, 1972. The highlights of work done are as
follows:

a. Sub-doctoral membership. The Board responded to a Council ac.
tion by formulating proposed Bylaw changes designed to permit
full membership in the Association to otherwise qualified ap-
plicants with substantial but sub-doctoral education and training
in psychology. These proposals, along with pro and con position
statements, have been forwarded to Council and to other boards
and committees for comment, It is the Board’s intent that these
proposed Bylaw changes will be put to membership vote in the
Spring of 1973,

b. Consortium of major boards. The Board requested a meeting of
the chairmen (or representatives) of certain major boards with a
view toward identification of issues of common concern to these
boards and the coordination of efforts toward their resolution. It
was agreed that such an informal consortium is sufficiently
promising so that further meetings should be arranged, and the
parent boards should propose priorities for joint consideration,

c. Five-year review. The Board monitored reactions and suggestions
arising from its “five-year review”, submitted last year, in which
certain major structural changes in the Association were

proposed. The Board held an open meeting for members of the
Association at the annual convention, and a special meeting with
members . of Council, to stimulate reactions, suggestions and
clarifications. Action on the proposals now rests with Council.

d. Membership survey. The Board, in the belief that there is an in-
creasing distance between the membership of tfie Association
and the governing structure, proposed that the Association
acquire the capacity for conducting frequent small-gcale sample
surveys of the membership for the purpose of monitoring mem-
bers’ concerns and for obtaining representative views on current
issues as they arise. An initia] budgetary request to this end was
denied, but the recommendation stands for future action.

€. Advisory opinions. The Board responded to a number of requesis
for advice and opinion on policy issues.
7. Amicus Curiae Brief: (See the separate article elsewhere in this
issue.)
Members who are interested in copies of the full minutes for all three
meetings are invited to write to me. I would be happy to supply them,

Paul W. Thayer
Secretary-Treasurer
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New Members and Associates, September, 1972

MEMBER STATUS:

Barth, Richard T.

Faculty of Commerce and
Business Administration

University of British Columbia

Vancouver 8, B.C.

Canada

Beatty, Richard W.

Graduate School of Business
Administration

University of Colorado

Boulder, Colorado 80302

Bowen, Donald D.

Graduate School of Business
University of Pittshburgh
Pittsburgh, Pennsylvania 15213

Bragg, Emma White
707 Ringgold Drive
Nashville, Tennessee 37207

Butler, Richard P.
6 Chimney Corner
New Windsor, New York 12550

Campion, James Edwin
Department of Psychology
University of Houston
Houston, Texas 77004

Carroll, Stephen J.
Department of Business
Administration

* University of Maryland

College Park, Maryland 20742

Clark, James V.
Graduate School of Management
University of California at
Los Angeles
Los Angeles, California 90024

Clark, Kenneth Edwin
College of Aris and Science
University of Rochester
Rochester, New York 14627

Clement, David E.
Psychology Department
University of South Florida
Tampa, Florida 33620

Cummings, Thomas G.
18420 Chagrin Blvd.
Shaker Heights, Ohio 44122

Einhorn, Hillel J.

Graduate School of Business
University of Chicago
Chicago, Tllinois 60637

Feher, Bela
1818 Rawlings Place
Crofton, Maryland 21113

Felzer, Stanton B.
340 Ainslie Road
Huntingdon Valley, Penna. 19006

Frohman, Mark A.
234 W. New England Avenue
Worthington, Ohjo 43085

Gallagher, Dennis P.
3845 South Niagara Way
Denver, Colorado 80237

Gordon, Michael Ernest

College of Business Administration
University of Tennessee

Knoxville, Tennessee 37916

Greene, H. Ross
301 S. W. 8th Street
Boca Raton, Florida 33432

Grove, David A.

Procter & Gamble Company
P.O. Box 599

Cincinnati, Ohio 45201

Hadley, Howard D.
7 Plateau Circle )
Bronxville, New York 1(}708
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MEMBER STATUS {Continued)

Hall, Douglas T,
Faculty of Administrative Studies
York University
Toronto, Canada

House, Robert J.
285 Riverside Drive
New York, New York 100925

Irving, Jeffrey J.
838 Orchard Parkway
Niagara Falls, New York 14301

James, Lawrence R,
Navy NPRU Cods 8.000
San Diege, Calife iia 92152

Jeswald, Thomas A,

Personnel Research and Placement

Rm 431 WHg
Ford Motor Company
Bearborn, Michigan 48151

Johnson, Paul D,
10676 Green Mountain Circle
Columbia, Maryland 21043

Kessler, John J.
4201 31st Street South
Arlington, Virginia 22208

Kempe, James E.

Rohrer, Hibler & Replogle
One Erieview Plaza
Cleveland, Ohio 44114

Lacey, David W.
192 Lafayvette Avenue
Chatham, New Jersey 07928

Lane, Irving M,

Department of Psychology
Louisiana State University
Baton Rouge, Louisiana 70803

Levin, James M.

dohn Jay College of Criminagl Justice

315 Park Avenue South
New York, New York 10010

Lichtman, Cary M.
Department of Psychology
Wayne State University
Detroit, Michigan 48202

Lipsett, Laurence
207 Curtice Park
Webster, New York 14580

Melville, Norbert T,
2154 Davis Court
Rolling Meadows, lineis 60008

Meyers, Jeremy D.
£336 North Berkeley Beulevard
Milwaukee, Wisconsin 53217

Mobley, William H.

Employee Relations Department
PPG Industries

One Gateway Center

Pittsburgh, Pennsylvania 15222

Moore, James Edward
1160 One Main Place
Dallas, Texas 75250

Morris, William C.
1321 Creal Court
Ann Arbor, Michigan 48103

Murdy, Lee B.

Life Insurance Agency Management

Association
170 Sigourney Street
Hartford, Connecticut 06105

Owen, Terry W.
2214 Northland Avenue
Lakewood, Ohio

Pearson, David W.
1160 One Main Place
Dallas, Texas 75250

Raphael, Michae] A.

Life Insurance Agency Management

Association
170 Sigourney Sreet
Hartford, Connecticut 06105

~29.

MEMBER STATUS (Continued)

Regan, John F.
8001 Osceola Road
Bethesda, Maryland 20016

Reichman, Walter
3201 Grant Concourse
Bronx, New York 10468

Sabet-Sharghi, Zabiholah
3221 Marias Drive
Fort Wayne, Indiana 46805

Sahl, Robert J.

Dupont Towers, Apt. 61

6100 Henry Avenue )
Philadelphia, Pennsylvania 19128

Schneider, Richard L.
15232 Melrose
Livonia, Michigan 48154

Slevin, Dennis P.
734 Orchard Hill Driw_e
Pittsburgh, Pennsylvania 15238

ASSOCIATE TO MEMBER:

Blakeney, Roger N. )
Department of Behavmra_l
‘Management Science

College of Business Administration

University of Houston
Houston, Texas 77004

Dyer, Patricia Jane
435 E. 79th Street, 10K
New York, New York 10021

ASSOCIATE STATUS:

Ace, Merle E.

Faculiy of Commerce &
Business Administration .

University of British Columbia

Vancouver 8, B.C.

Canada

Danford, Gafy Scott
8803 Winkler 217
Houston, Texas 77017

Thompsen, Duane E.
1 Crestwood Circle
Towa City, lowa 52240

Voytas, Robert M.
2991 School House Lane_
Philadelphia, Pennsylvania 19144

Walley, Oscar N.

Department of Psychology ‘
Nertheast Louisiana University
Monroe, Louisiana 71201

Wexley, Kenneth N.
Department of Psychology
University of Akron
Akron, Ohioc 44304

Wijting, Jan Pieter
720 Kellogg
Ames, lowa 50010

Normandin, Robert
278 Fiske Street
Holliston, Massachusetts 041746

Ramsay, Roland T.
600 Grant Street '
Pittsburgh, Pennsylvania 15230

Dieterly, Duncan_ L.
7838 Denton Drive
Clinton, Maryland 20735

Fox, Harvey M. A
270 North Atlania Avenue 5
North Massapequa, New York 11758

Knouse, Stephen
151 Surfrider
San Antonio, Texas 78242
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ASSOCIATE STATUS (Continued)

Miller, John A.

Management Research Center
University of Rochester
Rochester, New York 14627

Patterson, Vance D.
1089 Third Street
Beaver, Pennsylvania 15009

Scheflen, Kenneth C.

Human Resources Research
Organization - Div. 7

300 North Washington Street

Alexandria, Virginia 22314

Division 14 members on various APA boards, committees and task forces

Board, Commitiee or Task Force

Committee on Structure &
Function of Council

Membership Committee
Finance Committee

. Committee on Scientific
and Professional
Ethics and Conduct
Policy and Planning Board
Publications Board
Education and Training Board
Board of Professional Affairs
Committee on Communications
in Psychology
Ad Hoc Committee on

Experimental Publications
System Evaluation

Singleton, Richard M.

16830 Kingsbury Street, 140
Granada Hills, California 91344

Williams, Elizabeth §.
858 Hale Street

Beverly Farms, Massachusetts 01915

Name
Robert Nuckols {Chmn.)
Lyman Porter

Laurence Siegel (Chmn.)
Edwin Fleishman

William McGhee (Chmn.)
Paul Thayer

Douglas Bray

Stanley Seashore (Chmn.}
Wiiliam McGhee {ex officio)
Robert Perloff

Herbert Meyer
William McClelland

Jesse Orlansky
Arthur Brayfield

Stanley Seashore

{Continued)

94.

Term

1969-72
1971.74

1969-72
1971-74

1967-72
1969-72

1969-72

1969-72
1967-72
1969.72

1970-73
1970-73

1970.72
1970-72

1970-

.Board, Committee or Task Force

Panel for Evaluation of

Proceedings and
Professional Psychology

Council of Editors (Rpts.
thru Publications Bd.)

Ad Hoc Committee on
Professional Awards

Task Force on Standards
for Service Facilities
(Rpts. thru Bd. of
Professional Affairs)

Committee on Psychelogical
Tests and Assessment
(Rpts. thru Bd. of
Scientific Affairs)

Inter-Association Committee
on Test Reviewing

APA Insurance Trust

American Board of
Professional Psychology

Name

Brent Baxter

Edwin Fleishman

Brent Baxter {(Chmn.)

Milton Blum
Harold Edgerton

Phillip Ash
Robert Guion

Milton Hakel

Raymond Hedberg
5. Rains Wallace

Alfred Marrow (Pres.)
Donald Grant

95

Term

1971-

1971-76

1971-

1970-
1970-

1971-72
1969-73

1972-74
1972-74

1967-73
1968-76



PROGRAM COMMITTEE
Chatrman:

Michael Beer

Members:

C. J. Bartlett

Marshall Brenner

Frank Friedlander

J. Richard Hackman
Mildred Katzel]

Jack Wakeley

EDUCATICN AND TRAINING COMMITTEE

Chairman;

Robert B. Carlson
Members:

Richard J. Camphell
H. Peter Dachler
Michael Gordon
Ann Hussein

John MacNaughton
Robert D. Pritchard
Mary Tenopyr
Sheldon Zedeck

FELL OWSHIP COMMITTEE
Chairman:

James C. Naylor

Members:

Brent Baxter

Ralph Canter

Joseph Weitz

MEMBERSHIP COMMITTEE
Chairman:

John M. Larsen

Members:

James R. Glennon
Benjamin Schneider

Paul F. Wernimont

COMMITTEES

PROFESSIONAL AFFAIRS COMMITTEE

Chairman:
Wayne Sorenson
Members:

C. Paul Sparks
Patricia J. Dyer
Robert Heckman
Patricia C. Smith
Fred Wickert

-26.

COMMITTEE ON PUBLIC
POLICY AND SOCIAL ISSUES
Chairman:

Frank J. Landy

Members:

Stanley R. Acker

Melany Baehr

Gerald Barrett

Lorraine Eyde

Theodore Purcel]

SCIENTIFIC AFFAIRS COMMITTEE
Chairman;

John P. Campbell
Members:

Milton R. Blood
Fred Fiedler
Charles L. Hulin
Joseph L. Moses
Karlene A. Roberts
Lyle F. Schoenfeldt
Michael T. Wood

WORKSHOP COMMITTEE
Chairman:

Paul Banas

Members:

Mary L. Tenopyr, Treasurer
Laurence J. Bollinger
Milton D. Hakel

Michael D. Mitchel]
Virginia E. Shein

Melvin Sorcher

dames A. Thurber

PUBLIC RELATIONS COMMITTEE
Chairman:

John Butler

Members:

Olga:D. Englhardt

M. Scott Myers

Sol M. Scherzer

Bruce A. Springhora

Frank M. Sterner

4. William Urschel

COMMITTEE ON COMMITTEES
Chairman:

Milton D. Hakel

Members:

To Be Annocunced

|
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TiP READERS ARE INVITED TO
ANY CR ALL OF FIVE

NEW TRAINING AND DEVELOPMENT PROGRAMS

These small-group programs
administered. They are published

SAMPLE [" n

, experimentally tested, are self-
in self-contained booklets, with self-

scoring pre-and-post factored scales, role and reverse-role plays, and in-

basket problems.

Time per session is two-and-a-half to three-and-a-half hours.
Minimum group size is three to six people, depending on the exercise. Sam-

ple sets are available at the prices in

dicated. Programs, one per participant,

can be ordered at volume discounts.

To order samples, check program(s) desired, tear out the coupon and
mail or, if you prefer, call or write Mr. John Loftus, Director, for further in-

formation.

TO DEVELOP CAREER POTENTIAL:
PROSPECTS - A one-session exercise for managerial staff and scientific
personnel to help them plan their own continuing education and

development — F. L. Vicine and

J. A. Miller — $10.............. O

PROCESS - An eight-session integrated set of exercises in personal and in-
terpersonal development — J. Krusell, F. L. Vicino, E. C. Ryterband, B. M.

Bass and D. Landy

PROBE - A one-session exercise for high school and college students to

help them plan ahead educational
Bazxter, and E. Shirk — $5......

TO AID AFFiRMATW;E ACTION:
PROSPER - A one-session exercise

ly and personally — F, Denmark, B.

about problems of race in the working

environment — B. M. Bass, W. F. Cascio, and J. W. McPersen — $10 O

PROFAIR - A one-session exercis

e about attitudes and decisions con-

cerning the employment and placement of women — B. M. Bass — $10 O

O Check Enclosed O Bill Me
Name Title
Affiliation
Address
Street City State Zip

TRANSNATIONAL PROGRAMS CORPORATION, 56 MAIN STREET,

SCOTTSVILLE, NEW YORK 14548

TELEPHONE 716/882-1180
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ASSESSMENT CENTERS
for IDENTIFICATION and DEVELOPMENT 7
of SUPERVISORY, MANAGEMENT and SALES POTENTIAL

CONFERENCES For the Psychologist interested in learning the pros and cons of
the assessment center method, its validity, applicantions, ‘types of exercises and how
to start an assessment center. Speakers: Douglas Bray, AT&T and William Byham,
University of Pittsburgh, and one of the following depending on location: Jan
Blakslee, Cummins Engine, Jon Bentz, Sears Roebuck & Company, Robert Finkle,
Standard Oil Company (Ohio): Allen Kraut, IBM World Trade Cor-
poration; Herbert Meyer, General Eleetric Company. {Registration fee - $150.00 for
two day conference) danuary 30-31 in Chicago, April 18-19 in Los Angeles, May 8.9
in Williamsburg, Va., September 20-21 in New York City and December 4-5 in
Chicago

WORKSHOPS FOR ASSESSMENT CENTER ADMINISTRATORS For the
Psychologist responsible for assessment center planning and conducting assessor
training. Participants will gain practical experience by participating as a participant,
assessor and administrator in a variety of assessment exercises. Trainers: Douglas
Bray and William Byham, (Registration fee - $450.00) December 4-8 in Pittsburgh,
April 16-20 in Los Angeles and April 16-20 in Pitisburgh, Pa.

(]ONTACT: Development Dimensions, Inc, P.O. Box 130694, ’2-'67 Colony Circie,
Pittsburgh, Pa. 15243.

Oxford University Press

Y Wy
oy

Readings in Organizational and Industrial Psychology

Edited by GARY A. YUKL and KENNETH N, WEXLEY, both of the Univer-
sity of Akron. “This is a welcome addition to the available array of ‘readings’ volumes
in the field. It contains 60 selections organized into 12 sections, each displaying some
variety of concepts and approaches. Preference is given to empirical studies having a
theoretical rather than a narrow problem — interest base, and to field studies in
natural settings . . . The choice of items for inclusion is excellent. The section in.
troductions are brief, but include helpful comments on historical developments and
unrepresented lines of study ., . . . » Stanley E. Seashore, Contemporary Psyehology

“An excellent and long-awaited book of readings for organizational psychology.”
— Robert D. Pritchard, Purdue University,

“Draws together much of the most important literature in organizational and in-

dustrial analysis. It should prove most useful as a teaching tool.” — Curt Tausky,
University of Massachusetts, Amherst,
1971 ) 608 pp. paper $6.95

W OXFORD ww UNIVERSITY w& PRESS
200 Madison Aveniue, New York, N.Y. 10016
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Division 14 (1972-73)

Officers

Dr. Robert M. Guion {President)
Bowling Green State University
Psychology Department

Bowling Green, Ohio 43403
{Tel. 419 372-2301)

Dr. Edwin A. Fleishman (Pres.-Elect)
American Instituites for Research
8555 Sixteenth Street

Silver Spring, Maryland 20910

embers-at-Large to
Executive Committee

Dr. Joseph Weitz

Professor of Psychology

New York University

21 Wash_jng'tqn Pldce

New York, New York 10003

{Tel. 212 598.2688)

Dr. Wayne K. Kirchner
Manager, Personnel Research
3M Company

3M Center

St. Paul, Minnesota 55101
{Tel. 612 733-1434)

Representatives to APA Coungcil
Dr. Lyman W, Porter

Grathiate School of Administéation
University of California

Irvine, California 92664

(Tel. 714 833-5335)

Dr. Robert Perloff, Director
Management Research Center
Graduate School of Business
Ultiversity of Pittsburgh
Pittsburgh, Pennsylv ania 15213
(Tel. 412 621-3500 X.7247)

Dr. Douglas W. Bray (Past President)
American Telephone & Telegraph Co.
195 Broadwsy

New York, New York 10007

(Tel. 212 393-4194)

Dr. Paul W, Thayer (Secretary-Treasurer)
Life Insurance Agency Management Assn.
170 Sigourney Street

Hartford, Connecticut 06105

(Tel. 203 525-0881)

Dr. Frank Friedlander

Professor, Schaol of Management
Case Western Reserve University
Cleveland, Ohio 44106

(Tel. 218 368-2050 or 2049)

. Edward E. Lawler, III, Professor
Institute for Social Research
University of Michigan

Ann Arbor, Michigan 48106

(Tel. 313 764-8449)

Dr. Victor H. Vroom

Department of Administrative Sciences
Yale University

2 Hillhouse Avenue

New Haven, Connecticut
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