


Quality People I 
Mean A Quality I 

lob analysls and organlzat~on assessment I 
PERSONNEL SELECTION INVENTORY (PSI) and 
EMPLOYEE ATTITUDE INVENTORY (EAI) - In~zef i tv  I . . * 

testing programs for applicants and incumbents. Test 
scales include: honesty, drug abuse, violence, job = stress, job burnout, theft knowledge, theft admissions. -I II 

SYSTEM FOR TESTING AN0 EVALUATION OF 
POTENTIAL (STEP) -for selecting higher-level 
employees in these areas: . Sales. Managerial. Professional m Financial 

SURVEY PROGRAMS - for surveying employee 
opinions. Surveys are available for the field of health 
care, sales and general business/industry. 

JOB ANALYSIS - To help you rate job functions or job 
performance, compare jobs, develop performance 
standards, establish fair wage and salary guidelines. 

I 
wnte or cull toll-free 1-800-323-5923 
(In Ilhnols call collect. 1-31 2-298-731 1, 
ext 6 14) 
London House Inc 
1550 Northwest Highway 
Park Ridge IL 60068 
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