


SOCIETY PUBLISHES NEW INFORMATION BROCHURE 

1 7  Enclosed with your TIP this month is I THE SCLENCE AND I a new brochure that provides informa- 
tion about the field of 1-0 Psychology 

PRACTICE OF and the Society which supports it. 
Called The Science and Practice of In- 

INDUSTRIAL AND dustrial and Organizational Psychology, 
it offers some basic facts about the 

ORGANIZATIONAL field important forclients, students, and 
the general public. 

PSYCHOLOGY In a section geared to clients, the 
typical approach of an 1-0 psychologist 
is described as well as support he or 
she will need from an organization. 
Some tips on evaluating a psy- 

mcmw ,or i"hlW.l .M 
,,,,,,,,,,,, ,., chologist's experience and credentials 

D m s a  3. d *. *m*,c.n 
RyrMID9,cU U-,.aOn are also provided. Students are given 

advice on graduate study in the field 

&'-'kc 
and prospects for employment. 

For those generally interested in the 

$(#I field, typical job titles for 1-0 psy- 
8, 
'%*& 

chologists are offered as well as func- 
tional areas where they apply their 

.skills. The role of the Society is 
presented along with some of its activities. 

The Science and Practice of Industrial and Organizational 
Psychology was developed by Ann Howard, Jim Sharf, and Ben 
Schneider, with helpful advice from the 198485 Executive Com- 
mittee. it replaces two previous brochures, A Career in  Industrial 
Organizational Psychology and The Industrial Organizational 
Psychologist. 

Additional copies of the brochure are available from the Socie- 
ty's Administrative Assistant (address on back cover). Single 
copies are free, and multiple copies are available for a small 
charge. 
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