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 SEQ CHAPTER \h \r 1THE UNIVERSITY OF AKRON

COURSE SYLLABUS

3750:380 INDUSTRIAL/ORGANIZATIONAL PSYCHOLOGY 

Spring, 2005, in Olin 103 from 2:15-3:55

DR. PAUL E. LEVY

Dr. Levy's Office:   A&S 315     
Office Hours: T, W, Th 1:00-2:00 and by appointment 
Phone: 972-8369


Email: pelevy@uakron.edu

Important Web Site:
https://gozips.uakron.edu/zid/user/email-manage/


Required Text: 
Industrial/Organizational Psychology: Understanding the Workplace (2003), by Paul E. Levy, Boston: Houghton Mifflin

Attendance Policy:  Attendance is required.  The University's attendance policy will be honored:

"A student is expected to attend all meetings of a class for which he or she is registered.  A student may be dropped from a course by the dean if absences are repeated and the instructor recommends this action; a student can gain readmission only with permission of both dean and instructor.  A student dropped from a course receives an 'F' which counts as work attempted whenever grade-point ratio calculations are made."  Students whose names do not appear on the University’s official class list by February 1st will not be permitted to participate (attend class, take exams, or receive credit) in class.
Tape Recording Policy:

It is the policy of the Department of Psychology that taping by students or others of lectures or classroom discussions of any kind shall be done only with the prior expressed permission of the instructor; tape recordings and other material distributed by the instructor shall be restricted to the personal use of the students enrolled in the course.  

 SEQ CHAPTER \h \r 1Harassment Policy
It is the policy of this institution that there shall be no unlawful discrimination against any individual in employment or in its programs or activities at The University of Akron because of race, color, religion, sex, age, national or ethnic origin, disability or status as a veteran.  The University of Akron prohibits sexual harassment of any form in all aspects of employment and in its programs and activities and prohibits discrimination on the basis of sexual and racial or ethnic orientation in employment and admissions.
Withdrawal Policy:
This course is conducted in accordance with the official University policy which follows:

"A student may withdraw from a course without an advisor's or course instructor's signature through the 14th day of a semester or comparable dates during summer session, intersession, etc.  After the 14th day of a semester, and up to the midpoint of a semester, a student may withdraw from a course with the signature of the student's advisor.

After the midpoint of a semester, a student must have the signature of both the course instructor and the advisor.  Such authorization must be dated and processed through the offices of the Registrar and Cashier no later than the last day of the 12th week of classes or comparable dates during summer session, intersession, etc.

Should the instructor or advisor refuse to sign the withdrawal form, the student may appeal to the dean of the student's college, who shall make the final decision after consultation with the instructor or advisor who declined to approve the withdrawal.

An approved withdrawal will be indicated on the University office academic record by a "WD".  A student who leaves a course without going through the withdrawal procedure will be given an "F" in the course."
There will be no withdrawals after the 12th week of the semester.  In other words, the last day to drop is Friday, April 15th.
Research Participation:

Students can earn extra credit points by participating as a research subject in Psychology Department research projects.  Participation is entirely voluntary.  Students sign up for research via the HPR website, http://www3.uakron.edu/psychology/intro/research.html.  I will provide a handout about these procedures.

Finally, you can use a maximum of 12 extra-credit points from research participation toward your grade.  Points used for extra credit for another class can not be used for extra credit for this class. Any points that you obtain beyond 10 will not be used in the calculation of your grade!!!

Examinations:


1.
Three examinations; each will be worth 60 points and consist of multiple choice questions and short answer questions.

2. 
NO makeup examinations will be given.  No early examinations will be given.  If you miss an examination, you will receive a "0" score.  If you are going to be out of town on official university business you must take the examination before you leave town and have proper documentation verified in advance by Dr. Levy.
Projects:

Two projects will be assigned that will require you to do some applied analysis of your work experiences or to apply what you’ve learned in class to your work experiences (If you have no work experience at all, see me ASAP and we can come up with an alternative).  These will be due on March 10th and on May 3rd.  Each project will be worth 25 points.  You will receive more details about the first project in the first couple of weeks of the semester and details regarding the second project later in the semester.
Grading Criteria:

Your final grade in this course is based on the total number of points out of 230 – that is, 180 points from the 3 tests and 50 points from the 2 projects. Pluses and minuses will be used in assigning final grades.

In addition, it is strongly suggested that you read the daily textbook assignment before coming to class and that you review your notes from the previous lecture.  Those assignments are shown below.  I will write the name of every student in this class on an index card.  At the beginning of each class I will shuffle the cards and then draw cards one at a time, asking a question of the person whose card I select.  Questions will cover the reading assignment for that day and the lecture material from the previous class.  If you answer correctly you get 2 points.  If you answer incorrectly you get 0 points and if you are absent when I call your name you will receive a penalty of -2 points.  I will use this questioning procedure each class day (except for when exams are scheduled), reshuffling cards to begin each class.  After I have asked 5-7 students, I will put the cards away until the next class period.  Points earned (or lost) will be added to (or subtracted from) your total exam/project points for the course.  In other words, these points can certainly help your grade over the course of the semester and can only hurt your grade if you aren’t coming to class.
The bottom line is that I/O Psychology is what I do and I’m passionate about it!  I will work very hard to draw you into the material and I promise that you will learn a great deal if you follow the recommendations provided in the syllabus and those that I will present to you in class. Further, I have provided multiple opportunities for you to get extra credit which increases the probability that you can do well in the course while enhancing your learning.  Please take advantage of those opportunities.  Also, take advantage of me.  Come by to see me if you are struggling with things or are confused or just want to follow up the class discussion with a more detailed discussion of something that is interesting or personally relevant to you.  I can’t help you to succeed if you don’t let me.
Course Schedule: (subject to change)

	Week
	Topic
	Readings

	1: January 17
	History & Research Methods
	Chapters 1 & 2

	2: January 24
	Research Methods and Job Analysis
	Chapters 2 & 3

	3: January 31
	Criterion Development
	Chapter 4

	4: February 7
	Performance Appraisal
	Chapter 5

	5: February 14
	Performance Appraisal
	Chapter 5

	6: February 21 (no class 2/22)
	Predictors
	Chapter 6

	7: February 28
	Predictors
	Chapter 6

	8: March 7
	Selection Decisions & Legal Issues
	Chapter 7

	9: March 14
	Legal Issues & Training
	Chapters 7 & 8

	10: March 21
	Training
	Chapter 8

	SPRING BREAK
	
	

	11: April 4 
	Motivation
	Chapter 9 

	12: April 11 (no class 4/14)
	Motivation 
	Chapters 9

	13: April 18
	Job Attitudes 
	Chapters 10 

	14: April 25
	Organizational Stress
	Chapters 11

	15: May 2
	Leadership
	Chapter 13



Exam 1 will cover chapters 1-5 and the associated lectures.  It will take place after this material is covered in class and probably on February 17.


Exam 2 will cover chapters 6-8 and the associated lectures.  It will take place after this material is covered in class and probably on March 24.


Exam 3 will cover chapters 9-13 and the associated lectures.  It will take place during exam week at the regularly scheduled time period (i.e., Monday, May 9 from 2:00 - 3:55).

