


There are many reasons o be
proud of being an -0 psychologist:
good people, good science, and
good work. Through the SIOP Foun-
dation, SIOP is providing ways for
good people 10 advance their sci-
ence and do good work through the
services of a charitable foundation.

Qur emphasis this year was to
raise money for scholarships, and 1
am happy to report that the Scholar-
ship Fund grew by $32.805. How-
ever, the Foundation’s total assets
decreased this year by $23,493
because of the 4.5% decline in the
value of our investments.

All the funds of the Foundation
are conservatively invested in the
stock market. We know that even
conservative investments sufferin a
bear market, but we are invested for
the long term. By distributing less
than we earn in good years, we are
able to continue to make distribu-
tions in less favorable times.

This year the first grant was
made from the Sidney A. Fine Fund
to Todd Maurer at Georgia Tech, and
two small grants for research were
made to Frederick L. Oswald and
Jennifer Carr. In addition, an Inter-
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nationat Directory of -0 psycholo-
gists is being developed. You'll find
more details later in this report.

These first grants are necessarily
small, but as the endowment grows,
the size and number of grants will
grow. And next year we expect to
give the first SIOP Scholarships!

Perhaps you could leave 8% of
your estate to SIOR Chances are
your heirs will receive no less
because charitable gifts reduce the
taxable.amount of the inheritance.

Or perhaps you could name
SIOP the beneficiary of your IRA.
If left in your estate, your IRA may
become subject to federal estate
tax and both income and state
estate taxes to your heirs.

Annuities can be structured to
give you (or someane you designate)
a lifelong income, with the remain-
der going to SIOP You would
receive a tax deduction for the
entire amount of the annuity at the
time you set up the annuity.

. ensuring that the things you value

5
&

The tax implications of financial
planning are complex and you
should get professional advice. The
SIOP Foundation, through our rela-
tionship with the Dayton Foundation, -
offers professional, confidential
services to help you use your assets
to your best advantage while also

continue for generations to come.

Please look at the information in
this report, and decide how you can
help. The support of those listed in
this report has brought us this far—
but we are still a small Foundation
giving small grants. With a larger
endowment we can do more-and
there is much to be done!

Irv Goldstein

My thanks to SIOP and everyone
listed in this report for making this
another great vear of growth for the
SIOP Foundation.

\We g

Irv Goldstein, President
Board of Trustees
SIOP Foundation




The SIOP Foundation was created
to provide financial support for
advancing the science and practice
of -0 psychology. Toward this goal,
many SIOP members volunteer much
time and effort to make SIOP Foun-
dation proiects a success. Without
their dedication, the SIOP Founda-
tion could not make such an impact
on the field of O psychology. Below
are the current projects of the SIOP
Foundation and the committed peo-
ple who willingly serve.

Awards

The SIOP Foundation takes pride
in funding three awards to SIOP
members who have made a signifi-
cant impact on 1-0 psychology. Each
award has a designated SIOPcom-
mittee. The chair of each commitiee
receives nominations and proposals
for the award and sends these pro-
posals to their committee members.
The committee members then review
all of the nominations and make rec-
ommendations to the Executive
Committee, which chooses the
award winners. The committee
members evaluate the nominations

based on established criteria that
are published in the Call For Nomi-
nations in the April issue of TIP. The
long process takes much time and
dedication from the committee
members, and the SIOP Foundation
appreciates their efforts]

William A. Owens Scholarly
Achievement Award

Dan Turban, Chair. Commitiee
Members: Tammy Allen, John
Cordery, Stan Gully, Mike Hartis,
Seott Highhouse, Paul Levy, Cynthia
McCauley, Belle Rose Ragins, Lynn
Shore, and Vish Viswesvaran.

M. Scott Myers Award for Applied
Research in the Workplace

Allan Church, Chair. Committee:
Maynard Goff, Jennifer Martineau,
Jim Smither, Lynn Summers, and
Susan Walker.

John C. Fllanagan Award for the
Outstanding Student Contribution
to the SIOP Conference

The winner of this award is cho-
sen by the SIOP Program Chair
based on the highest rating for a
student’s poster. To be eligible for
this award, the student must be the
first author.
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Research Granis
Sidney A. Fine Award

Milt Hakel, Chair. Committee:
Wally Borman, Jim Smither, Jim Farr,
Connie Wanberg, and Angelo
DeNisi.

Small Grants

David Hofmann, Chair. Commit-
tee: Kay Bartol, Wally Borman,
Steve Brown, Rick Guzzo, Ruth Kan-
fer, John Mathieu, Cynthia
McCauley, Ray Noe, Ellen Papper,
Mark Schmit, and Lynn Shore,

The International
Directory

in an effort to facilitate interac-
tion among I-0 psychologists
around the world, the SIOP Founda-
tion is funding a SIOP project to
create a Web-based International
Directory. A commitiee will be
appointed in the fall of 2002.
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The SIOP Foundation presently
comprises four types of funds: the
Advancement Fund, the Scholarship
Fund, the Named Endowed Gifts
(the William A. Owens Award, the M.
Scott Myers Award, and the John C.
Flanagan Award), and the Named
Term Gift (the Sidney A. Fine Fund).

The Advancement Fund

Gifts of any amount are welcome.
A gift to the Advancement Fund
could recognize members’ achieve-
ments such as receiving honorary
awards, promotions, and other
accomplishments, or gifts can be
made to henor the memery of indi-
viduals and their achievements. The
gifis become part of the endowment,
of the Advancement Fund and are
used to support activities that fur-
ther the advancement of the field
consistent with SIOP’s purpose.
Distributions of earnings from the
Advancement Fund are based upon
the recommendations of the Foun- -
dation Trustees.

The Scholarship Fund

This Fund seeks to further I-0 psy-
chology by providing financial sup-

part to students. This fund will begin
to award scholarships in 2003.
Details will be forthcoming on the
SIOP Web site.

Named Gifts

Named Endowed Gifts are dona-
tions for a particular award, project,
or program that is named in honor of
a person or institution. Only gifts
consistent with the purposes of SIQP
will be accepted. Two types of Named
Gifts exist—a Named Endowed Gift
and a Named Term Gift.

A Named Endowed Gift is a per-
manent gift, the eamings from which
suppott a particular activity, award,
or project. The principal remains in
the SiOP Foundation so that grants
funded by the earnings can be
awarded in perpetuity. Arrange-
ments can be made for funding a
Named Endowed Gift over several
years. The minimum gift is
$25,000. Currently the Founda-
tion's Named Endowed Gift awards
include the William A. Owens Schol-
arly Achievement Award, the M.
Scott Myers Award for Applied
Research in the Workplace, and the
John €. Flanagan Award for the Out-
standing Student Contribution to
the SIOP Conference.

A Named Term Gift provides sup-
port for a specific activity, award, ar
project that may expend alf of the
donated funds for that purpose. The
Sidney A. Fine Award is a Named
Term Gift.

The SIOP Foundation operates as
a fund under the Dayton Foundation
to maximize growth.

Special Funding Opportunities

The members of the Foundation
Charter Group each donated a mini-
mum of $1,000 to_the Advancement
Fund during the Foundation Charter
Year. Thirty-seven contributions
were made to provide this initial
funding for the Foundation. The
SIOP Foundation Honorary Group
recognizes contributors who donate
a minimum of $5,000 over a 5-year
period. To date, 26 have joined the
Honorary Group. Membership in
this group continues to be open.




and psychological determinants of wrongful-termination
claims” Adrninistrative Science Quarterty, 45, 557-590.)

Thl; annual award, honoring William A. )

Owens, is given to the author(s) ofthe - 2001— 2002 Winners

publication in a refereed journal judged Elaine D. Pulakos, Sharen Arad, Michelle A. Dono-

to have the highest potential to signifi- van, and Kevin E. Plamondon

cantly impact the field of I-0 psychology. ' T ————

There is no restriction on the specific

journals in which the publication

William A. Owens  appears, only that the journal be refereed

© and that the publication concems a topic of relevance to

he field of 1-0 psychology. Publications with a 2000
publication date were considered for the 2001-2002

| award. Two awards were made in 2001-2002.

2001-2002 Winners
E. Allan Lind, Jerald Greenberg, Kimberly 8. Scott,
and Thomas . Welchans

L to R: Pulakos, Arad, Donovan and Plamondon

Elzine D. Pulakos and Sharon Arad {Personnel Deci-
sions Research Institutes}, Michelle A. Donovan (Universi-
ty of lllinois), and Kevin E. Plamondon (Michigan State
University) also are recognized for the best article pub-
lished in industrial-organizational psychology in 2000.
{Pulakos, E. D., Arad, S., Donovan, M. A., and Plamon-
don, K. E., 2000, “Adaptability in the workplace: Develop-
ment of a taxonomy of adaptive performance” Journal of
Applied Psychology, 85, 612-624.)

Lind

Greenberg Scott Welchans

E. Allan Lind {Duke University), Jerald Greenberg and
Kimberly S, Scott (The Ohio State University), and Thomas
D. Welchans are recognized for the best article published in
ndustrial-organizational psychology in 2000. (Lind, E. A.,
Greenberg, 1., Scott, K. 5., & Welchans, T. D., 2000, “The

- winding road from employee to complainant: Situational This annual award, honoring M.
: Scott Myers, is given to an individual

M. Scott Myers
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practitioner or team of practitioners who has developed

and conducted/applied a specific project or product repre-
senting an example of outstanding practice of -0 psychol-
ogy in the workplace (1.e., business, industry, govemment).

Projects or products may be in any area of -0 psy-
chology (&.£., compensation, employee relations, equal
employment opportunity, human factors, job analysis,
job design, organizational development, organizational
behavior, leadership, position classification, safety,
selection, fraining).

20012002 Winners

Norman G. Peterson, Michael D. Momford, Walter
C. Borman, P. Richard Jeanneret, and Edwin A.
Fleishman

Lto R: Mumford, Fleishman, Peterson, Borman, Jeanneret

Norman G. Peterson and Michael D. Mumford (Ameri-
can Institutes for Research), Walter C. Borman (Personnel
Decisions Research Institutes and George Mason Univer-
sity), P Richard Jeanneret (Jeanneret & Associates, Inc.),
and Edwin A. Fleishman (Management Research Institute,
Inc.} are recognized for their program of research, O*Net,
the comprehensive system developed to replace the Dic-
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tionary of Occupational Titles-and demgned to describe
occupations, jobs, and work.

The John C. Flanagan Award was
established to recognize the best student
contribution to the SICP Conference. The
student must be the first author on a paper in order to be
considered for this award.

John C. Flanagar

2001-2002 Winner

Remus Ilies
Remus llies {University of Florida} is

recognized for his poster, “Individual Dif-
ferences in Leadership Emergence,’ coau-
thored by Timothy A. Judge (University of
Florida) and Megan Wemer (University of lowa).

This annual award, established by Sid-
ney A. Fine, is given to the researcher(s)
whose work has shown to further the useful-
ness of analytic strategies to study jobs,
especially the nature of job content and
organizational structures in which work is
performed. n this context, research may
take many forms including, but not limited to, biblio-
graphic, empirical, methodological, medel development,
and theoretical investigations.

Sidney A. Fine
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2001-2002 Winner
Todd J. Maurer

The first winner of
the Sidney A. Fine
Grant Award for
Research is present-
ed to Todd J. Maurer
| (Georgia Tech) for his
proposal entitied,
“‘Improvability’ Ratings of KSAQs:
Relevance to the Study of Jobs”

PIRANRE A

The purpose of the SIOP Small
Grant Program s to provide tangible
support from SIOP to its members
for research-related activities and to
help guide research activities in
areas of interest to both practition-
ers and academicians within SIOP,
as well as to foster cooperation
between academicians and practi-
tioners by supporting research that
has the potential to advance both
knowiedge and practice in applied
areas of interest to all members of
SIOP
The SIOP Foundation awarded
$5,000 to fund research grants. A
SIOP subcommittee was created to

and practitioners, this subcommit-
tee consists of both academicians
and practitioners.

The overarching goal of the
Small Grants Program is 10 provide
funding for research investigating
topics of interest to both academi-
cians and practitioners. Thus, con-
siderable weight was given (o
whether the proposal consists of a
cooperative effort between academ-
ics and praciitioners. In addition,
the principal investigator of the proj-
ect must be a SIOP Member or Stu-
dent Affiliate.

2001-2002 Smail Grant
Recipients
Jenmifer Carr and §. David
Kriska

Jennifer Z. Carr {(Michigan State
University) and S. David Kriska {City
of Columbus, Ohio) were awarded a
grant for their proposal “Investigating
the Ingremental Effects of a Stereo-
type Threat Intervention on Minority
Applicant Withdrawal”

Fredrick L. Oswald, Patrick D.
Converse, Michael A. Gilllespie,
Kevin A. Field, Elizabeth B.
Bizot, William C. Tirre, and Peg
Hendershot

Frederick L Oswald, Patrick D.
Converse, and Michael A. Gillespie
{Michigan State University), Kevin A.
Field, Elizabeth B. Bizot, Bill Tire, and
Peg Hendershot (The Ball Foundation)
were awarded a grant for their pro-
posal “Having a Fit: Using the 0*Net
for Person-Jeb Fit Across Ability and
Vocational Interest Domains.

Oswald

1 Not pictured:
] Bizot, Converse,
Gillespie, and

{ Hendershot

review and administer the Small Tirre
: Grant Program. Fu@hermore, g_iven Congratulations to the SIOP
. the speci_fic ohjective of foster‘ln_g . i 2002 Small Grant Recipi ’
e e e cooperation between academicians Carr Kriska prients!
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For the Perfod of July 1, 2004 through June 30, 2002

Contributions and Pledges $ 42,038
Interest, Dividends, and Market Loss —43,258
Total Revenue

Operating Expenses $5,773
Grants and Awards 16,500

Total Expenses and Grants

Decrease for the Year

For the Period of January 1, 1996 threugh June 30, 2002

Contributions and Pledges $544,692
Interest, Dividends, and Gains 8,483
Total Revenue

Operating Expenses $ 16,239
Grants and Awards 38,500

Total Expenses and Granis

Fund Balance on June 30, 2002

R R s

—1,220

—22,273

—23,493

553,175
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Recognizing those who have pledged or given a minimum
of $5,000 to the SIOP Foundation

Amerlcan Institutes for Research
Anonymous |
David Bighy
Michael A. Campion
Wayne F. Cascio
Ron G. Downey
Sidney A. Fine
Edwin and Pauline Fleishman
Irv and Micki Goldstein
Milton and Lee Hakel
Mildred E. Katzell
Raymond A. Katzell
Frank J. Landy
William H. Macey
William H. Mobley
James D. Myers
Susan S. Myers
Barbara Owens
Personnel Research Associates
Lyman W, Porter
James and Sheri Quick
Paul and Patricia Sackett
SIOP Members
Paul W. Thayer
Jack W. Wiley
Sheidon Zedeck
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Lewis E. Albright
Walter C. Borman
Douglas W. Bray
Michael J. Burke
David R Campbell
Jeanette N. Cleveiand
James L. Farr
Lawrence Fogli
Jay A. Gandy
Donald L. Grant
Richard A, Guzzo
Ronni M. Haston
A. Catherine Higgs
George P Hollenbeck
Ann Howard
Daniel R. ligen
Douglas A. Johnson
Mark A. Jones

Kania School of Management,
University of Scranton

Honoring those who gave a minimum of $1,000 during the
SIOP Foundation’s Charter Year

Richard Klimoski
C. H. Lawshe
Eugene Mayfield
Angela G. McDermott
Howard McFann Memorial
Jeffrey J. McHenry
Herbert H. Meyer
Joseph L. Moses
Kevin R. Murphy
Personnel Psychology

Personnel Research
Associates

Simcha Ronen
Neal and Kara Schmitt
Benjamin Schneider
Jeffrey R. Schneider
Mary L. Tenopyr
Texas Instruments
Nancy T. Tippins

I
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%100,000
Frank J. Landy
SIOP Members

$50,000~—
$99,999
Sidney A. Fine

$25,000—
$49,999

American Institutes for
Research

Susan S. Myers

Barbara R. Owens

45,000~
: $24,999
Anonymous |
David G. Bigby
Michael A. Campicn
Wayne F Cascio
Ran G. Downey
Edwin and Pauline

Fleishman

irv and Micki Goldstein
Milton and Lee Hakel
Miidred E. Katzell
Raymond A. Katzell
William H. Macey
William H. Mobley
James D. Myers
Personnel Research
- Associates
Lyman W. Porter

James and Sheri Quick

Paul and Patricia
Sackett

Paul W. Thayer

Jack W. Wiley

Sheldon and Marti
Zedeck

$4,999
Lewis E. Albright
Michael Beer
Walter C. Borman
Douglas W. Bray
Michael L. Burke
David P Campbell
Jeanetie N. Cleveland
Richard Draper
James L. Fart
Lawrence Fogli
Jay A. Gandy
Donaid L Grant
Robert Guion
Richard A. Guzzo
Ronni M. Haston
A. Catherine Higgs
George P Hollenbeck
John and Patricia

Hollenbeck
Ann Howard
Daniel R. [igen
Douglas A. Johnson
Mark A. Jones
Kania School of

Management,

University of
Scranton
Richard Klimoski
Laura Koppes
Allen I. Kraut
Jeffrey Krys
Gary Latham
C. H. Lawshe
Eugene Mayfield
Howard McFann
Memorial
Jeffrey J. McHenry
Herbert H. Meyer
Terence R. Mitchell
Joseph L. Moses
Kevin R. Murphy
Myers Award Winners
2000
Myers Award Winners
2001
Personnel Psychology
Simcha Ronen
Neal and Kara Schmitt
Benjamin Schneider
Jeffrey R. Schneider
Patricia C. Smith
Mary L. Tenopyr
Texas Instruments
Nancy T, Tippins

$250—$999
Seymour Adler
Anonymous I
Gerald V. Barrett
Richard S. Barrett

W. Warner Burke
Howard C. Carlson
Georgia T. Chao
Robert Dipboye
Marvin D. Dunnette
Larry D. Eldridge
Mortimer R. Feinberg
Frank and Jeanne
Fischer
Marilyn K. Gowing
Rosemary Hays-Thomas
Joyce Hogan
Hogan Assessment
Systems
Edwin P Hollander
William C. Howell
Susan E. Jackson
Rick Jacobs
P Richard Jeanneret
W. Roy Johnson
Gerald A. Kesselman
Steven Kozlowski
Mark L. Lifter
Robert . Morrison
Dennis W. Organ
James L. Quttz
Robert Perloff
Elaine D. Pulakos
Jeffrey C. Quinn
Douglas H. Reynolds
Ann Marie Ryan
Frank Schmidt
James C. Sharf
Annette Spychalski
Lois E. Tetrick

Robert Vecchio
Victor Vroom

$100—%5249

Anonymous Il

Phillip Ash

Paul Babiak

Abram B. Barch

Janet L. Barngs-Farrell

Thomas E. Becker

Carol and Don
Birkeland

James A. Breaugh

Wayne J. Camara

Linda S. Carr

Kenneth and Miriam
Clark

Steven L. Cohen

Michael Coovert

David Costanza

C. 1. Cranny

David V. Day

Angelo S. DeNisi

Fritz Drasgow

Arthur L. Drucker

Andrew J. Falcone

Paula S. and James W.
Finn

Franklin H. Foote

J. Kevin Ford

Lucy W. Gibson

Bob Glaser

Edie L. Goldberg

Mirian Graddick

Donna M. Greenwood

Stanley M. Gully

Rosalie Hall

Robert Jako

Leslie W. Joyce

Mary Lynne Kelly

Eugene L. Ketchum

Wayne K. Kirchner

Janice R. Klein

Katherine Klein

Elizabeth B. Kolmstetter

Richard E. Kopelman

Edwin Locke

Felix E. Lopez

Robert Lord

Art C. MacKinney

Debra A. Major

John D. Mailonee

Joanne C. Marshall-
Mies

Scott Martin

Jennifer W. Martineau

Michael McDaniel

S. Morton McPhail

Barry R. Nathan

National Evaluation
Systems, Inc.

Patrick R. Pinto

Elizabeth L. Shoenfelt

Stan Silverman

Evan Dean Stackfleth

Jay E. Uhlaner

Vicki V. Vandaveer

Kenneth Wexley




All Contributors, Cont'd

UNDER $100
Linda Aiman-Smith
Thomas G. Baker
Guy G. Besnard
Linda Bearse Bodnar
James L. Bowdiich
Sharon B. Buchbinder
Win Chesney

Ailan H. Church
Joe Colihan
Maureen A. Conard
Mary W. Daley
Michael Dean
Denton Enterprises
Dennis G. Faust
Hodges L. Golson
Greg Gormanous
William H. Gutow
Todd C. Hantis
William H. Hendrix
Larry G. Hopkins
Ronda Hopkins
Robert Jones

Phil T. Launer
Clyde J. Lindiey

P Lopez-Prado
Robert A. Magoon
Clyde C. Mayo
Bruce Meglino
Lynn R. Offerman
Stephanie C. Payne
Gloria M. Pereira
Lester G. Phares
Charles A. Pierce
Ned Rosen

Craig J. Russell

Jeff S. Schippmann

Yanina Shapiro/
internet
Psychology
Research Institute

Michael J. Stevens

Eric Sundstrom

Michael Beer

Talent Worid '

Robert R. Taylor - Ray and Kitty Katzell
Lisa Tesvich _ + Gary Latham

Aibert S. Thompson .} Fugene C. Mayfield
Rebecca Toney i Joel Moses

Peter D. Villanova
Frederic R. Wickert
Donna G. Wolosin

. Personnel Research
; Associates, Inc.

$250-5999
Seymour Adler

“i; Lewis E. Albright

24 Anonymous I
Gerald V. Barrett
Douglas W. Bray

W. Warner Burke
avid P Campbell
arvin D. Dunnette
ames L. Farr
Mortimer R. Feinberg
rwin Goldstein
Marityn K. Gowing
Robert M. Guion
Ronni Haston

oyce Hogan
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$1,000-$4,999

Hogan Assessment
Systems
Edwin P Holiander
John R. Hollenbeck
William C. Howell
Susan E. Jackson
P Richard Jeanneret
Gerald A. Kesseiman
Laura L. Koppes
Allen Kraut
William H. Macey
Herbert H. Meyer
Robert F Morrison
Dennis W. Otgan
James L. Quizz
Robert Perloff
Douglas H. Reynolds
Ann Marie Ryan
Frank Schmidt
James C. Sharf
SIOP Members
Annette Spychalski
Mary L. Tenopyr
Paul W. Thayer
Nancy T. Tippins
Robert P Vecchio

Marti & Shelly Zedeck

$100-$249
Anonymous
Paul Babiak

SEE g

Caro! and Don
Birkeland

Michael J. Burke

Linda S. Carr

Georgia T. Chao

Stephen L. Cohen

David Costanza

C. J. Cranny

David V. Day

Fritz Drasgow

Andrew I. Falcone

Sidney A. Fine

Paula S. and James W.
Finn

). Kevin Ford

Lucy W. Gibson

Donald L. Grant

Donna M, Greenwood

Stanley M. Gully

Rick Guzzo

Rosemary Hays-Thomas

Robert A. Jako

Leslie W. Joyce

Mary Lynne Kelly

Eugene L. Ketchum

Wayne K. Kirchner

Elizabeth B. Kolmstetter

Richard E. Kopeiman

Steve W. J. Kozlowski

Frank Landy

Mark Lifter

Edwin Locke

Felix E. Lopez
Scott Martin
S. Morton McPhail
Barry R. Nathan
National Evaluation
Systems, Inc.
Patrick R. Pinto
Elizabeth L. Shoenfelt
Stan Silverman
Lois E. Tetrick
Jay E. Uhlaner
Kenneth Wexley

UNDER $100
Win Chesngy
Jeanette Cleveland
Clyde C. Mayo
Stephanie C. Payne
Charles A. Pierce
Ned Rosen
Yanina Shapiro/
Internet
Psychology
Research Institute
Talent World
Lisa Tesvich
Rebecca J. Toney
Donna Wolosin




Ralph Alexander, given by Rosalie Hall,
Robert Lord, and Linda S. Carr

Earf A. Alluisi, given by Robert Magaon

Jack Bartlett, given by Irv and Micki
Goidstein, and Ben Schneider

Karen Barbera, given by Personnel
Research Associates

Bernard Bass, given by Wayne Cascio
Joseph M. Burke, given by Michael Burke

Harold E. Burtt, given by Edwin and
Pauline Fleishman

Richard Campbell, given by Rick Guzzo,
Joel Moses, Raymond Katzell, and
Mildred Katzell

Orlo L. Crissey, given by Howard C.
Carlson

Wiiliam Crissey, given by Michael Beer

Larry L. Cummings, given by Kania
School of Management, University
of Scranton

Diane Daum, given by Personnel
Research Associates

Greg Dobhins, given by David V. Day -

.- Seott Fraser, given hy Rosemary Hays-
Thomas

Douglas H. Fryer, given by Raymond A.
* Katzell and Mildred Katzell

Edwin Ghisell, given by William H.
Mobley, Lyman W. Porter, Dougias
A. Johnson, an Anonymous donoy,
and Marti and Sheldon Zedeck

Irv Goldstein, given by Georgia T, Chao,
Stan Silverman, and Joyce Hogan

Robert Guion, given by Frank Landy

Mason Haire, given by Lyman W. Porter
Garry L. Hughes, given by Anonymous I
I-0 Psychalogy, given by Robert Perloff

Richard ). Klimoski, given by Donna M.
Greenwood

Ed Eawler, given by Richard E.
Kopelman

C. H. Lawshe, given by Lewis E.
Albright, Laura L. Koppes, Richard
D. Draper, and James Outtz

Ann Lenz, given by Personnel Research
Associates

Mark LoVerde, given by Personnel
Research Associates

William H. Macey, given by Personnel
Research Associates and Nancy T.
Tippins

tohn Mathieu, given by Jennifer
Martineau

E. 1. McCormick, given by Lewis E.
Albright and P Richard Jeanneret

Howard McFann, given by Edwin and
Pauline Fleishman, Joanne

Marshal-Mies and other contribu-

tors to the Howard McFann
Memorial

Michigan State University -0
Program, Department of
Psychology, given by Jeff
Schneider and Stanley Gully

Michael Olson, given by Personnel
Research Associates

William A. Owens, given by Lewis E.
Albright

Jack Parrish, given by Donald L. Grant

D. G. Paterson, given by Marvin D,
Dunnette

Erich Prien, given by Mark A. Jones
and William H. Macey

W. W. Ronan, given by Gary Latham

Neal Schmitt, given by Ronni Haston
and Mary Lynne Kelly

William E. Scott, Jr., given by Kania
School of Management,
University of Scranton

Carroll L. Shartle, given by Edwin and
Pauline Fleishman

Olin W. Smith, given by Patricia C,
Smith and Eugene Ketchum

Patricia C. Smith, given by Sheldon
Zedeck and Eugene Ketchum

C. Paul Sparks, given by Hogan
Assessment Systems

Paul W. Thayer, given by Eugene May-
field and Leslie Joyce

Naney Tippins, given by Personnel
Research Associates

bon Trumbo, given by Mirian Grad-
dick, Frank Landy, Georgia
Chao, and Steven Koziowski

S. Rains Wallace, given by Eugene C.
Mayfield

Rebert J. Wherry, given by Gerald A.
Kesselman and Jay E. Uhlaner

Monrvis Viteles, given by Laura L.
Koppes

Scott Young, given by Personnel
Research Associates

Sheldon S. Zalkind, given by Edwin P
Hollander
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John Cornwell
Ex Officio, SIOP Finan-
cial Officer

Jeffrey McHenry
Treasurer

Irwin L. Goldstein
President

Lee Hakel
Ex Officio, Director of
Administrative Office

Ann Howard
Board Member

Paul W. Thayer
Vice President

Lyman W. Porter
Board Member

A. Catherine Higgs
Secretary




