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Mission Statement

The SIOP Foundation provides financial support for the advancement of the field of industrial-organizational
(I-0) psychology. In addition, the Foundation offers strategic leadership through the solicitation and use of its
funds. The Foundation is a structure through which members of the Society for Industrial and Organization
Psychology (SIOP), and other donors, can express their tangible support for the field. The Foundation’s re-
sources are intended to further the outreach of both the practice and the science of I-O psychology so that
those in this field can play an increasingly vital role in fostering a productive and prosperous workforce.

The IRS Determination Letter is available for those who need our tax exempt/public charity status letter.

SIOP Foundation Board of Trustees:
Kathleen Kappy Lundquist, SIOP
Financial Officer/Executive Board
Liaison; Paul W. Thayer, Board Mem-
ber; Richard Klimoski, Vice President;
Milton D. Hakel, President; Nancy T.
Tippins, Secretary; Leaetta Hough,
Board Member; and Lyman W. Porter,
Treasurer.

Lewis E. Albright Irv & Micki Goldstein Richard Klimoski Personnel Psychology, Inc.

American Institutes for Research Donald L. Grant Frank J. Landy Lyman W. Porter

Walter C. Borman Richard A. Guzzo C. H. Lawshe Dr. & Mrs. James Campbell Quick

Douglas W. Bray Milton D. & Lee Hakel William H. Macey Simcha Ronen

Michael J. Burke Ronni M. Haston Eugene Mayfield Paul & Pat Sackett

David P. Campbell A. Catherine Higgs Angela G. McDermott Neal & Kara Schmitt

Michael A. Campion George P. Hollenbeck Howard McFann Memorial Ben Schneider

Wayne F. Cascio Ann Howard Jeffrey J. McHenry Jeffrey R. Schneider
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A donation form to include with
your check is available at
www.siop.org/foundation/donateform.pdf

To make an online donation, visit
www.siop.org/foundationdonation/



President’s Message
Dear Friends of the SIOP Foundation,

What a year of building this has been. We’ve launched the HRM Impact Award Pro-
gram, in collaboration with SHRM and the SHRM Foundation (see http://
www.hrmimpactawards.org/awardwinners.aspx). We are also now organizing a work-
ing conference on assessment (see below). SIOP clearly has become the place to find
science for working smarter.

Over the years, you have contributed ideas, talent, and effort to achieve SIOP’s past and present successes.
The result is that SIOP is the world’s leader in researching and developing evidence-based practice for human
resource management in private, public, and volunteer organizations.

Since 1996 the SIOP Foundation has been SIOP’s partner in this venture. By providing SIOP’s members and
other contributors the opportunity to leverage contributions as tax-deductible gifts, the SIOP Foundation has
been building for the future of our field. In the past year, the SIOP Foundation has received $198,139 in con-
tributions and an additional $50,000 in pledges. Over our history, every pledge has been honored. Our total
assets have grown 22% in the past 12 months, and now total $2.9 million. Despite these still being turbulent
economic times, we continue to build.

Some SIOP members have been able to be extraordinarily generous in helping to advance our mission. This year
we recognize Dick Jeanneret. First Dick gave a major endowment, one which honors excellent research in the
study of individual or group assessment. This year he added another gift, this one to fund a working conference
on assessment. The overall goal is to stimulate R&D in our field, as described in a Foundation Spotlight column in
TIP (www.siop.org/foundation/julyTIP.pdf). Keep an eye out for future issues of TIP and the Foundation Building
Blocks e-newsletter for information about this initiative as it develops during the coming months.

We are continuing to build because 200 SIOP members have been able and continue to be delightfully gener-
ous. Undesignated contributions go into the Advancement Fund, which has garnered more than $610,000
since its inception and paid out over $155,000 for small grants. | hope that in the coming year we will realize
major additions to our Advancement and Scholarship funds.

Foundations are able to grow their assets while simultaneously providing proceeds to support approved sci-
entific, educational, and charitable causes. Since its beginning, the SIOP Foundation has provided support to
SIOP of $459,394, consisting of income from the endowment of the contributions. SIOP used all of this fund-
ing to provide scholarships, awards, and small grants, doing so without having to dip into member dues or
other revenues. Thus, your contributions to the Foundation extend SIOP’s impact and effectiveness in build-
ing our vital applied science community.

Help SIOP and the SIOP Foundation today to continue building. Contribute your ideas and expertise to SIOP
as it works to foster evidence-based practice and to expand its impact throughout the world of work. Put a
long range plan into place and make a pledge, or set aside a portion of your estate in a charitable bequest.
Or, donate cash, CDs, stocks or bonds to the SIOP Foundation’s Advancement or Scholarship Funds.

Now is the time to contribute. It will take even more ideas, talent, effort, and resources to meet the chal-
lenges of the future. SIOP and the SIOP Foundation would like to be among your beneficiaries.

Milton D. Hakel

Milton D. Hakel, President

PS: If you will be making a mandatory IRA distribution, as do | and others of my generation, please save on
your tax bill and direct a portion of it to the SIOP Foundation.
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Jeanneret Working Conference Underway!

The SIOP Foundation is undertaking an exciting new initiative. The Steering
Committee has selected the topic, “Assessing Leaders of Leaders” for the

Jeanneret Working Conference, which will be held in February 2015. We are currently
inviting members to serve on the practice panel, which will be tasked with

identifying the focal questions for the conference.

Once the focal question is identified and refined, the Steering Committee will plan and conduct the Jeanneret
Conference as an event with the specific objective of organizing and chartering a field research consortium to
pursue the resolution of the topic. Principals in the event will be expected to contribute their time, although
some travel and other out-of-pocket meeting costs could be covered. Any intellectual property resulting from
the conference would be assigned to the public domain, to SIOP, or to the SIOP Foundation as might be
consistent with the maintenance of its tax-exempt charitable status.

The Steering Committee will adopt these and other ground rules with the intention of assuring close
collaboration among participating scholars.

After the Jeanneret Conference, an independent evaluator will provide a public report to the Foundation Trustees
summarizing the lessons learned in this venture about whether and how better to (a) refine focused research
questions and (b) foster their collaborative resolution. If what is learned from this pilot venture warrants further
action, the Foundation Trustees will seek to establish a series of SIOP Praxis Consortia as ongoing initiatives.

Have a suggestion for a focal question around the topic of assessing leaders that you would like to see
resolved? Email Nancy Tippins, Foundation secretary, at ntippins@executiveboard.com

Dick’s generosity in making the $50,000 contribution to conduct the Jeanneret Working Conference is an out-
standing leadership example for each of us. Help to encourage excellence and innovation for the future of I-O
psychology by making a donation to the Advancement Fund or funding the next event!

Dunnette Prize Nominations Open in 2014!

The SIOP Foundation is excited to announce that the Dunnette Prize, named for Marvin D.
Dunnette, will accept nominations of deserving recipients in the coming year. This award hon-
ors living originators of fundamental advances focused on research, development, or applica-
tion that has expanded knowledge of the causal significance of individual differences. The in-
augural recipient will receive a $50,000 cash award at the 2015 conference in Philadelphia.

Milt Hakel, Lowell Hellervik, and Bob Muschewske initiated this fund but SIOP members continue to build it.
Marv Dunnette touched many lives during his long and illustrious career, and those he influenced are
honoring his memory through their donations. Although Dunnette authored some of the most significant
publications in the field of I-O psychology in the 20th century, he was most proud of his contributions to the
lives of his students, 62 of whom received doctorates of psychology under his mentorship. Three of his
students (John P. Campbell, Milt Hakel, and Leaetta Hough) were later presidents of SIOP. Dunnette received
many accolades and honors during his professional career, including president of SIOP and recipient of its
prestigious Distinguished Scientific Contributions award.

Please consider nominating someone for this prestigious honor. More details about deadlines and criteria
will be posted on the SIOP Foundation webpage as they become available.

www.SIOP.org/Foundation
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Call for Nominations and Funding Opportunities for 2015

The SIOP Foundation would like to invite you to submit a nomination or application for a 2015 Award, Schol-
arship, Fellowship, or Research Grant. Members can log in and nominate or apply for all available SIOP Foun-
dation awards in one easy step. Nominations and applications for eligible opportunities will be accepted be-

ginning in May 2014 and end June 30, 2014.

The following opportunities are expected to be available:

o William A. Owens Scholarly Achievement Award

e M. Scott Myers Award for Applied Research in the Workplace

e Raymond A. Katzell Award in I-O Psychology

o Wiley Award for Excellence in Survey Research

o Hogan Award for Personality and Work Performance

o Jeanneret Award for Excellence in the Study of
Individual or Group Assessment

e Leslie W. Joyce and Paul W. Thayer Graduate Fellowship

o SIOP Small Grant Program

« Sidney A. Fine Grant for Research on Job Analysis

« Douglas W. Bray and Ann Howard Research Grant

« Adverse Impact Reduction Research Initiative and Action (AIRRIA)
Research Grant

e Lee Hakel Graduate Student Scholarship

e Mary L. Tenopyr Graduate Student Scholarship

e George C. Thornton Il Graduate Scholarship

e Irwin L. Goldstein and Benjamin Schneider Scholarships sponsored
by The Macey Fund

Awards will be presented at the 30th SIOP Annual Conference in 2015
in Philadelphia. Additional information regarding program focus, eligi-
bility criteria, and submission guidelines for each of these programs can
be found at http://www.siop.org/siopawards/.

A portal for submission of online applications and nominations for the
2015 Awards will be available through the SIOP website starting in
early May. A complete list of prior winners is available at http://
Www.siop.org/awardwinners.aspx

DEADLINE FOR RECEIPT OF
APPLICATIONS AND NOMINATIONS:
June 30, 2014
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Building for the Future__

The SIOP Foundation Trustees invite you to support I-O psychology by contributing your ideas, time, and
financial resources to initiate projects such as these:

Internships

The program would be designed to provide financial support for deserving students currently enrolled in
their 2" year of an I-O graduate/doctoral program. The program would assist I-O departments in matching
deserving students with credible work organizations who have a record of mentoring future I-O scientist-
practitioners. The program must include qualified supervision, meaningful work, systematic mentoring, and
feedback. The student should be involved in the production or presentation of a professional work product.
The main goal would be to provide needed resources for I-O programs and talent for organizations.

Grants for Building I-O Programs

This would provide an annual or periodic grant to a university’s 1-O doctoral program to support its actions to
make its program stronger, more competitive, and more sustainable. The criteria for this award will focus on
the recent, demonstrated accomplishments of the program. The size of the program will not be a factor in
selecting the grant recipient. The main goal would be to contribute to the long-term sustainability of the field
of I-O psychology

Clinical Faculty/Visiting Professorships

The purpose of this project is to place I-O practitioners in I-O educational programs so that students are
exposed to a practice perspective as well as an academic perspective. This could be accomplished by funding
a group that would identify 1-O practitioners who are capable and willing to serve as a visiting professor, then
matching them with educational institutions. Another approach would be to consider funding the visiting
professor positions to ensure that diverse perspectives are provided to I-O students. The Foundation Board
could work together with SIOP’s E&T Committee to support the development of standards for this kind of
faculty role.

Midcareer Refreshment

The purpose of this program would be to offer professional development to midcareer practitioners and
academics. The program would utilize an assessment center model that would offer followup development
programs. The program could be run by SIOP volunteers serving as assessors and presenters. Another option
might be to offer a training/certification program that might be co-branded with an organization with SIOP
volunteers serving as presenters. The SIOP Foundation might provide some funding to allow for sabbaticals
for practitioners or academicians to take part in the program. The assessment center might be held in
connection with the SIOP conference with development to follow over the course of the year. The goal of the
program is to strengthen the profession.

Field Research Consortia

The consortia would bring in experts and others in related fields, such as economics or law, to work with SIOP
volunteers on a multidisciplinary topic. Once the topic/initiative is identified then a steering committee could
reach out to companies that might be interested in funding the research on common problems.

Another approach might be to contact companies and/or consultants to see what data would be available for
analysis by members/students. The Foundation would lay the ground rules, seek a research site, and identify
possible researcher(s).



Sustaining and Advancing [-O | | |

The PhD Project

The purpose of this program would be to increase the racial and ethnic diversity among I-O psychologists by
attracting I-O students from underrepresented groups, supporting their training, and aiding in the transition
to careers. This would be accomplished by reaching out to graduate schools, offering financial and mentoring
support to students during their study activities, and providing job search and coaching support as they
transition to careers in I-O.

Future Summits

The idea behind this project would be to hold multiple 1-2 day summits focused on a particular competency
that includes academic, practice, government, and/or international participants. The goal would be to ad-
dress an issue of long-term and strategic importance that is affecting the profession. The goal of the summits
would be to enhance strategies that I-O psychologists need to perform effectively in the future.

Your Ideas?

The Foundation Trustees believe our field can be sustained and advanced through development of the
projects outlined here. The Jeanneret Working Conference is an example of a field research consortium
initiative that is already getting underway.

Of course the projects described above are not the only potential ones, so we invite your ideas and creative
imaginings. Your financial contributions, too. Every Trustee would be eager to talk with you.

We are here because others before us laid the foundations for our work. Let us continue to build for the future.

For more information contact a Trustee or Linda Lentz or Dave Nershi at the SIOP Administrative Office, 419-
353-0032.

Foundation Board of Trustees

Milt Hakel, President mhakel@bgsu.edu, (419) 819 0936
Rich Klimoski, Vice-President rklimosk@gmu.edu (703) 993 1828
Nancy Tippins, Secretary ntippins@executiveboard.com (864) 527 5956
Lyman Porter, Treasurer lwporter@uci.edu (949) 644 5358
Paul Thayer pthayer2@att.net (919) 467 2880
Leaetta Hough leaetta@msn.com (651) 227 4888
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Foundation Financials

Current Year Financials Cumulative Financials
July 2012 to June 2013 January 1996 to June 2013
Income Income
Endowment Endowment
Contributions 198,139 Contributions 1,745,017
Pledges 50,000 Pledges 794,503
Total Endowment $248,139 Total Endowment $2,539,520
Investment Results Investment Results
Investment Income 73,169 Investment Income 415,676
Realized Gains/(Losses) 3,352 Realized Gains/(Losses) 110,451
Unrealized Gains/(Losses) 276,869 Unrealized Gains/(Losses) 407,991
Total Investment Results 353,390 Total Investment Results 934,118
Total Income $601,539 Total Income $3,473,638
Expense Expense
Grants Issued $65,040 Grants Issued $459,394
Management Fees Management Fees
Administration Fees 15,395 Administration Fees 92,314
Bank Fees 3,703 Bank Fees 32,470
Recordkeeping Fees 292 Recordkeeping Fees 2,008
Total Management Fees $19,390 Total Management Fees $126,791
Total Expense 84,430 Total Expense 586,185
Net Income $517,099 Net Income $2,887,453

$460,000 of Award, Scholarships, and Grants Issues and Given

$160,000

$215,394

. Research Funding in Support of Science & Practice

. Graduate Support for Oustanding Students on 1-O Psychology

.~ Awards for Excellence



~Lifetime Gifts

Hugo Munsterberg Society ($25,000 or more)

\ \({/ Sidney A. Fine (D) Mildred E. Katzell
Milton D. and Lee Hakel Frank Landy (D)
American Institutes for Research  Michelle (Mikki) Hebl William H. Macey
Assess Systems Lowell Hellervik Eugene C. & Suzanna B. Mayfield
Cristina G. Banks Robert & Joyce (D) Hogan Susan S. Myers
Douglas W. Bray (D) The Home Depot Foundation Barbara R. Owens (D)
Sandra L. Davis Leaetta Hough Personnel Psychology, Inc.
Development Dimensions Ann Howard SIOP Members
International Associates Richard Jeanneret Lillian Tenopyr
Robert Eichinger Leslie W. Joyce Jack Wiley
Benefactors ($10,000 to $24,999)
Howard C. Carlson Robert Muschewske Paul W. Thayer
Irv (D) & Micki Goldstein PDI Charitable Giving Fund Nancy T. Tippins
Raymond Hedberg David B. Peterson Valtera
Rick & Jennifer Jacobs Lyman W. Porter Stroller Tod White
Jeffrey McHenry Paul & Pat Sackett
Douglas & Kimberly McKenna Snyder Leadership Group
Patrons ($5,000 to $9,999)
Michael J. Burke Keith Halperin & Karen Grabow James D. Myers
Michael A. Campion A. Catherine Higgs (D) PreVisor
Wayne F. Cascio John R. Hinrichs Dr. & Mrs. James Campbell Quick
Stephen J. Cerrone Raymond A. Katzell (D) SWA Consulting Inc.
Ronald G. Downey Richard Klimoski Marti and Shelly Zedeck
Edwin A. & Pauline S. Fleishman  William H. Mobley
Robert Guion (D) Joel Moses
Sponsors ($2,500 to $4,999)
Lewis Albright Ronni Haston Robert F. Morrison
Michael Beer Hogan Assessment Systems Rose Mueller-Hanson
Walter C. Borman William C. Howell James L. Outtz
David P. Campbell Elizabeth B. Kolmstetter Freddy and Simi Ronen
Adrienne Colella & Angelo DeNisi  Allen I. Kraut Frank Schmidt
Richard D. Draper Robert J. Lee Benjamin & Brenda Schneider
EB Jacobs and Staff Howard McFann Memorial Rob Silzer
James L. Farr S. Morton McPhail Mary L. Tenopyr (D)
Rick Guzzo Microsoft Matching Gift Program

(D) indicates that donor is deceased. Italics indicate that donor has moved up to a new giving category.



Current Year Gifts

Hugo Munsterberg Society
($25,000 and above)

Michelle (Mikki) Hebl Richard Jeanneret

Leslie Joyce

Sponsors ($2,500 to $4,999)
SWA Consulting Inc.

Patrons ($5,000 to $9,999)

Stephen J. Cerrone

Gene and Sue Mayfield

Supporters ($1,000 to $2,499)

Joan Brannick Rick and Jennifer Jacobs Cal Oltrogge
Adrienne Colella and Angelo DeNisi Richard Klimoski Paul and Pat Sackett
Ann Howard Jeffrey J. McHenry Nancy Tippins
EB Jacobs and Staff S. Morton McPhail
Friends ($250 to $999)
Tammy Allen and Mark L. Poteet Jerard Kehoe Douglas H. Reynolds
Talya N. Bauer Howard J. Klein Denise Rousseau
Kelley Conrad Elizabeth Kolmstetter Frank Schmidt
Mitzi Desselles Robert J. Lee Garnett Stokes
James Farr Frederick Morgeson Sara P. Weiner
Irv and Micki Goldstein Lorin Mueller Philipp Werenfels
Susan Jackson Rose Mueller-Hanson
Russell Johnson Lyman W. Porter

Contributors (up to $249)

Kimberly Adams Tara Behrend Behavioral Research Gwenith Fisher
Juliet Aiken Winston Bennett Paraskevi Christoforou Sandra Fisher
Ibrahim Al-Dosary Mark Bing Allan Church Michael Flanagan
Lewis Albright Katherine Bittner Jeanette Cleveland Gail Flanagan
Evelina Ascalon Robert Bloom Patrick Converse J. Kevin Ford

Neal Ashkanasy A. Kenneth Bonanno Diane Daum Elizabeth Freeman
Stephen Atkins Margaret Brooks Eva Derous Hayley Gonzalez
Nicholas Baldwin Kenneth Brown Stephan Dilchert Laura Gooler
Janet Barnes-Farrell Douglas Cellar Bertram Edelstein Harrison Gough
Mariangela Battista Chu-Hsiang Chang Richard Edwards Karen Grabow

Michael Beer Chesapeake Institutes for Douglas Falasco Alicia Grandey



Contributors (up to $249)

Eyal Grauer Richard Kopelman Leissa Nelson Emily Solberg

Milt and Lee Hakel S. David Kriska Kathryn Niles-Jolly Kevin Stag|
Jane Halpert Sarah Lambie Cheryl Paullin Cynthia Stevens
Leslie Hammer Laura Ann LaRoche Patricia Pedigo Nancy Stone
Doureen "Dean" Hansen Sabrina Wilson LeBeouf Philip Pizelo Per Straumsheim
Sandra Hartog Robert C. Liden and Miguel Quinones Federico Diaz Sustaeta
Rosemary Hays-Thomas Sandy J. Wayne Nancy Ras Scott Tannenbaum
Michael Helford Mark L. Lifter Erin Richard Robert Tett

Lorna Hicks Edwin A. Locke Sylvia Roch Paul W. Thayer
John Higgins Alison Mallard Steven Rogelberg Donald Truxillo
Edward Hill Val Markos Julio Ruiz Anna Marie Valerio
Andrew Imada Suzanne Masterson Paula Schlesinger Robert Vandenberg
Michael Ingerick Thomas Mawhinney M. Peter Scontrino Ida Vogelzang
Sherry Jennings Angela McDermott John Scott Ashley Walvoord
Rachael Johnson-Murray Alan Mead Terri Shapiro Mo Wang

Seth Kaplan William Mobley Cynthia Shaw Kenneth N. Wexley
John Kennedy Mary Moran Elizabeth L. Shoenfelt Levi Winkler
Gerald and Jane Kesselman ~ Whitney Botsford Morgan ~ Lynn Shore Harry Wolbers
Eden King Robert Morrison Handan Sinangil Michael Zickar
Celina Kishna Susan Murphy Evan Sinar Donald Zink

Jin-Kit Koh Joel Nadler Linda Singh

Penny Koommoo-Welch Barry Nathan Marc Sokol

Gifts in Honor/Memory of...
N — - -

Bernard M. Bass Lowell W. Hellervik

by Wayne F. Cascio by Joy and John Hazucha

Marvelous Marv Dunnette Charles Hulin

by Tom Stone by Liberty J. Munson

Tammy Gebhardt Leslie W. Joyce and Paul W. Thayer Fellowship
by Deborah L. Gebhardt by the 2013 M. Scott Myers Award Winners
Irv Goldstein Frank Landy

by Jennifer and Rick Jacobs by Georgia T. Chao and Steven W. J. Kozlowski
Paul J. Hanges Anonymous Benefactor

Dan llgen

Herbert Meyer
Robert Guion by Melvin Sorcher
by Fritz Drasgow

Andrew Imada

The family of Robert M. Guion

James N. Mosel
by Murray J. Mack

John Hinrich Emily Solberg
onn RINTIcs by CEB Gift Matching Program
by Allen I. Kraut
Joyce Hogan Pat Smith

by Anonymous Benefactor
by Edie Goldberg y Anenymot
Elizabeth B. Kolmstetter Nancy T. Tippins

by CEB Gift Matching Program
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Join the Foundation in Hawaii!

The presentation of SIOP Awards will be held on Wednesday,
May 14 at 3 pm local time at the Hilton Hawaiian Villages.
Start the 29th Annual Conference off right by honoring your

olleagues in a beautiful setting.

k. -t N

our way as it becomes available.

Don’t Miss It!




