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SEXUAL HARASSMENT

Instructor’s Overview
Many I-O psychologists design and/or provide training on a wide variety of topics.  Currently, sexual harassment is a topic of training being addressed in many companies across the country.  This module is designed to introduce students to the topic of sexual harassment and to provide a working definition of the phenomenon.  The legal precedents of today’s cases, public perceptions, and personal and situational characteristics that influence perception of harassment are also presented.

Seven different events are presented that will facilitate discussion of harassment and will help students test some of their own assumptions.  Ask students to judge whether or not they feel the event is harassment (and why), but also ask the students to consider ways in which the event might have been avoided or resolved.  I-O psychologists assist companies by providing training on communication skills, conflict resolution, and general awareness of sexual harassment.  This module is also designed to mimic one way that employees might be trained to increase their sensitivity to sexual harassment in the workplace.
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