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FOR REFERENCES AND
MORE INFORMATION:

RESOURCES
Examples of what the SIOP UN Committee
can offer:

Expert speakers and panelists
White papers on relevant issues
Brainstorming sessions

Support the UN through high-quality work
psychology solutions to address
humanitarian and development issues with
the United Nations common system
Create and support the infrastructure
necessary to provide the UN with SIOP
expertise and resources
Form multi-stakeholder partnerships
within the UN to identify and pursue
potential projects where SIOP members
can apply work psychology knowledge to
aid the UN

SIOP UN COMMITTEE

The Society for Industrial and Organizational
Psychology (SIOP) United Nations Committee
is a team of I-O psychology professionals that
seeks to bring theory, research, and practice
of work psychology to support the
achievement of United Nations mandates.

WHO WE ARE STRATEGIC GOALS

I-O psychology is a dynamic and growing
field that addresses workplace issues at the
individual and organizational level. I-O
psychologists apply research that improves
the well-being and performance of people
and the organizations that employ them. 

WHAT IS I-O PSYCHOLOGY?

I-O psychology includes research and
practice in areas such as:

AI and its role in talent management
Diversity, equity, and inclusion
Employee engagement
Global/Cross-cultural work issues
Leadership development
Multi-rater feedback
Organizational surveys 
Performance management
Recruitment, assessment, and selection
Rewards and recognition

AREAS OF EXPERTISE

SIOP is a registered NGO with Special Consultative Status with the United Nations (UN)
Economic and Social Council (ECOSOC).
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