
M. Scott Myers 

M. Scott Myers was an illustrious scientist-practitioner of I-O psychology and a Fellow of both APA and SIOP. He is 
the namesake of SIOP’s M. Scott Myers Award for Applied Research in the Workplace. Throughout his career, he 
focused on applying the scientific method to the workplace through applied personnel research (e.g., test 
validation, performance appraisal research and development). He pioneered major advances in cross-cultural 
testing, organization development, job enrichment, employee empowerment, self-directed work teams, job posting, 
attitude surveys, total quality management, the human side of just-in-time manufacturing, employee profit-sharing, 
collaborative union-management relations, and more. He is perhaps most well-known for his work at Texas 
Instruments, which was documented in his classic book, Every Employee a Manager. His work at Texas Instruments 
was recognized in cofounder and former President Patrick E. Haggerty’s (1965) book, Management Philosophies and 
Practices of Texas Instruments. Much of the information on this page was donated by his wife Susan Myers. 

 

  

 

Photographs of M. Scott Myers, his wife (Susan Myers), and colleagues of the 1964 Texas Christian 
University Management Seminar. (Photographs courtesy of Susan Myers.) 

 Myers is shown in one of the above photographs using a transparency projector.  Below is a scanned photograph of 
one of the transparencies he used, which shows a diagram depicting a model for meaningful work. 



 

A nice overview of M. Scott Myers’ professional career is provided in an obituary written by Lance Seberhagen (1996) 
for TIP: https://archive.org/details/461_20231114/342/page/n49/mode/2up.  Additional information is available in 
the written remarks that Susan Myers prepared for the SIOP 1997 meeting. This one-page resume, and a more 
detailed CV, document M. Scott Myers’ professional accomplishments.  Beginning in December 1954, Myers and his 
colleagues performed an extensive amount of research at the Personnel Management & Research Center in Iran, 
before that country’s revolution in 1979.  He worked in Iran for five years as American Co-Director and scientist-
practitioner psychologist.  At the conclusion of his work, the Shah of Iran awarded Myers with The Gold Medal of 
Cooperation. 

Myers received his undergraduate and graduate degrees at Purdue University.  While an undergraduate, he 
supported himself by working as a barber in the Student Union. He was the first barber to break the color barrier at 
Purdue by cutting hair for both African Americans and white. It was a courageous step for which he was later elected 
President of the Purdue Barbers’ Union. His experiences led him to his topic for his Master’s Thesis (A technique for 
combining overlapping groups of ratees: establishing vocational criteria for evaluating barbers on this topic), written 
in 1949.  His graduate work was supervised by SIOP President Charles H. Lawshe and H. H. Remmers. You can view 
a paper Myers wrote in 1949 for a course taught by Remmers while in  graduate school. Perhaps Myers’ most well-
known written work is his book, Every Employee a Manager, which describes the I-O psychology work he led at Texas 
Instruments.   
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